Circulation: U PCOMI NG EVENTS 


20,850 


® MAY 23 = Friends of Second Marsh 
presents Feathered Friends Festival 
- see page 27 


® may 28 = CLC’s Time For Change 
U Nn | FO R event in Oshawa - see page 8 
the Local222 ® may 31= Unifor SEORC National 
Golf Qualifier at Wolf Run 


- see page 33 
SG a ® JUNE 9 = Unifor Local 222 Retirees’ 


Picnic - see below 
Bvolume 74 no.4 may 2015 www.local222.ca & 


JUNE 9, 2015 


To give us an idea of how many people are coming, Unifor Local 222 Retirees 
are asked to contact the Union Hall to say you're planning to attend. 


Please RSVP by May 22! 


Call 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 


Lunch served only from 11:30 a.m. to 12 noon 
*Meal and prizes available only at U Nn | FOR 
Lakeview Park on June 9, 2015 Local222 | Canada 
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Study Confirms Positive 
el Of GM Production 
To Ontario And Canada 


ON MARCH 30, UNIFOR RELEASED A 
study from the Centre for Spatial Eco- 
nomics (an independent economics 
group) that confirmed the importance of 
our auto industry in Oshawa. The study 
provided the short-term and the long- 
term economic impact of GM stopping 
vehicle production in Oshawa. 

The disturbing numbers must be a 
wake-up Call to all levels of government 
in our quest for new products for Osh- 
awa. You can get a copy of the report 
on our Unifor Local 222 website www. 
local222.ca. 

Within two years, $5.2 billion to $5.7 
billion of Canada’s Gross Domestic Prod- 
uct would disappear, a reduction of $1 
billion of Provincial and Federal govern- 
ment taxes, 30,000 to 33,000 jobs gone 
and a permanent reduction to average 
labour rates in Ontario of up to $300 per 
year. Even if people find new jobs, there 
is permanent reduction in the number of 
jobs and the labour rates are lower. This 
decline in income is also felt by workers 
who are not connected to the auto indus- 
try. Even the Canada Pension Plan would 
take a hit of about $110 million to $140 
million per year. The “impact worsens 
as lost income leads to reductions in 


household spending, reduced business 
investment and reduced employment.” 
This is terrible news for all Canadians and 
all levels of Government. 

Our Canadian economy is already 
reeling from the Federal government's 
failed plan to base our growth on now- 
falling oil revenues and we cannot afford 
to take another hit! So what do we do? 
Educate the public. Most recently, Mex- 
ico has gotten seven of the eight new 
auto plants allocated in North America. 
So why do Mexico and the USA offer 
hundreds of millions (some times over a 
billion) dollars of government support for 
auto companies to locate in their jurisdic- 
tion? Because it’s worth it! 

When Free Trade became the norm 
in the world, successful countries have 
been forced to bid to get these jobs, as 
the rules of engagement changed the 
industrial landscape. Americans are talk- 
ing “Buy American” and other successful 
countries are attracting industry with 
Government incentives. 

What do you say when neighbours and 
friends suggest they will not be affected by 
the loss of GM? Tell them they are wrong. 
The loss of municipal taxes will raise their 
taxes and/or reduce services. This could 
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Ron Svajlenko 
Unifor Local 222 President 


affect home prices and local businesses 
will see reduced revenues and increased 
failures. A study has already been done 
in Windsor - after the loss of so many 
good jobs, the health of the community 
degrades. You are welcome to look at 
the Windsor facts yourself at http://aprc. 
mcmaster.ca/sites/default/files/pubs/ 
dan-irvine-local-and-regional-labour- 
market-trends.pdf. Recent job creation 
numbers have been abysmal, with the 
loss of thousands of full time jobs and 
creation of low wage part-time work. 

This fight in Oshawa is far from over. 
Your Union will continue to meet with 
GM and encourage all levels of govern- 
ment to support our industry. The people 
of our community deserve to have good 
jobs so they can live, work and retire 
with dignity. Creating and keeping these 
good jobs will not happen without people 
fighting to ensure Canada gets and keeps 
its fair share of good paying industrial 
jobs.% 


Donation To 
Bereaved Families 
Of Durham 


Unifor Local 222 made a donation 
from our Social Justice Fund to 
Bereaved Families of Durham. 
Accepting the cheque from Local 222 
President Ron Svajlenko is executive 
director Sharon Sears (left). Also on 
hand was Sherry Mitchell who sadly 
lost her son Shane last year but was 
thankful for the help provided by the 
Bereaved Families organization to 
help her through the grieving process. 
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Consistent Low Sales Bring 
More Flex Layoffs 


GM Oshawa Plant Population (as of April 16) 


PRODUCTION 


B Layoff: 19 (IC status) 
m@ LOA: 20 
mw SSA: 136 


@ Total = 3,161 


SKILLED TRADES 


@ Active: 2,986 (includes 63 Trades working in |™ Active: 379 
Production and 512 SWEs 


@ Layoff: 102 (includes 63 working 
in production) 

m LOA 4 

m@ SSA: 14 

@ Total= 499 


THE FLEX PLANT HAS SCHEDULED 
down time for the weeks starting June 1 
and July 13. This is a direct result of lack 
of sales. This is not a good thing, espe- 
cially when North American auto sales 
are anticipated to reach between 17 and 
18 million for the calendar year. 

The Company has not given notice as to 
when the third shift will be eliminated as a 
result of the Camaro leaving. | am expecting 
this will happen in the near future, as they 
have to give 16 weeks’ notice in accordance 
with the Employment Standards Act, as the 
layoff would affect over 500 members. 

At the present time, without the 
Camaro volume, going by our remaining 
products’ volume for the month of March 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 

Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park 
(Oshawa) 
syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


(Whitby) 


(Oshawa) 


syncreon automotive 
(Oshawa) 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 


(Whitby) 


EXECUTIVE BOARD 

Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 


Trentway-Wagar Transit 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) The Student Association at 
Mercedes-Benz Durham 


Flex would have had enough production 
for 14 days on two shifts at the present 
line speed. 

On a positive note, the Consolidated 
Plant output remains steady as sales for 
the Equinox are very good and Saturday 
overtime continues to be scheduled in 
that plant. 

|, along with the Unifor GM Mas- 
ter Committee, attended Unifor’s Auto 
Council on April 15 in London, which is 
a forum where the Detroit Three auto- 
makers’ Master Committees get together 
to discuss issues that affect our locations. 

At the present time all assembly plants 
in Ontario seem to be running full tilt in 
Canada except our Flex facility. 


ern 


== Greg Moffatt 


GM Shop Committee Chairperson 


Chrysler Brampton is running max- 
imum overtime and working one week of 
their shutdown. 

Ford Oakville is running maximum 
overtime. 

Chrysler minivan assembly was down 
for a 14-week model change but will be 
starting back this month with maximum 
overtime. 

GM Cami Ingersoll is running max- 
imum overtime on three shifts. We are 
presently and will continue to build their 
overflow in our Consolidated Plant. 

| believe that we are going to be very 
challenged in the months ahead, as it 
is common knowledge that other than 
the Camaro, the products we build are 
not selling enough to sustain present 
employment levels. 

General Motors can try to paint a posi- 
tive picture in regards to their car sales 


CONSISTENT LOW SALES BRING 
MORE FLEX LAYOFFS 


continues on page 4 


Minacs 
(Oshawa) 


Hanson Pressure Pipe 
(Uxbridge) the 


Kerr Industries (Oshawa) 


Columbus McKinnon 


OshaWORKER 


U) 


UNIFOR 


Local222 


(Cobourg) 


Auto Warehousing 
Supplier Park 
(Oshawa) 


Editor: Joe Sarnovsky 
Editorial Board: 


Ron Svajlenko ™ Dale Millson ™ Jesse Forbes 


To the readers: The views and opinions expressed by various writers are their own and not 


Abednego Environmental 
(Oshawa) 


Durham College and UOIT 
(Oshawa/Whitby) 


necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 m@ 1-800-465-5458 m™ Fax 905-436-9515 
Email: local222@local222.ca m@ www.local222.ca 


John Johnson (Durham Region Transit) 


Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Trustees 
Colin James m@ Barry Grills m Teri MacDonald 
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Female Board Member At Large - Lynn Ross 
Retirees’ Representative - John Redko 


Fred Luke (CEVA Logistics) 
Dean Baumhauer (Johnson Controls) 
Board Member At Large (Balance of Local) - 


Kevin Kent 


Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON  L1J 8L4 
email: local222@local222.ca 
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RSVP For The Annual 
Retirees’ Picnic 


| WOULD LIKE TO CONGRATULATE OUR UNIFOR FAMILY 
Auxiliary #27 on their 78th Anniversary. 

In July 1937 the Auxiliary was started and quickly became 
an example for other auxiliaries to follow throughout North 
America. Since then, Local 222's Family Auxiliary has played 
a large role in the trade union movement. They have worked 
along with our Local by informing families and communities 
of the importance of a strong trade union movement and the 
struggles we face. 

Hand in hand with our Local, the Auxiliary works to help 
create better living conditions for not only our members but 
society as a whole by assisting many community charities 
and services. A large portion of the monies made from cater- 
ing the many functions at our Unifor Local 222 Union Hall 
goes directly back to our communities through donations 
from the Auxiliary. 

On a personal note it is a pleasure and an honour to have 


Dale Millson 


Unifor Local 222 
Financial Secretary 


& 


the opportunity to work alongside many of the fine members 
of our Family Auxiliary. Thank you and congratulations. 

In order to be more fiscally responsible with our members’ 
dues, the Local's Executive Board along with the Recreation 
Committee are again this year requesting that any of our 
retirees that will be attending the Retirees Picnic please con- 
tact the Local by calling 905-723-1187 or 1-800-465-5458 
or e-mail local222@local222.ca prior to May 22, to inform 
the Local that you will be attending. Please inform us if your 
spouse will be attending with you. 

By registering ahead of time the Local has a better idea 
of the number of lunches, drinks, tables, chairs etc. that 
are needed to make the day successful, while eliminating 
waste and unneeded expenses. Your co-operation as always 
is greatly appreciated and by running the picnic more effi- 
ciently, the Local will be in a better position to continue the 
great tradition of holding an annual retirees picnic. 


Consistent Low Sales Bring 
More Flex Layoffs 


Continued From Page 3 


all they want, but the bottom line is they 
are not maintaining market share in the 
car side of the business in a growing mar- 
ket. All of their car assembly plants are 
enduring down weeks or down weeks are 
being forecast. 

Our National President Jerry Dias 
along with Unifor economist Jim Stanford 
held a press conference at Queen's Park 
to release the findings of an independent 
report on the profound impact of a clos- 
ure of GM in Oshawa. 

This report was compiled by Robin 
Somerville, Director of the Centre for 
Spatial Economics. 

The closing of Oshawa would wipe out 
over 30,000 jobs and remove more than 
$5 billion from Ontario's gross domestic 
product, while costing the federal and 
Ontario governments $1 billion in lost 
revenue, according to this study. 

The report is available on both the 
Local and National websites for you to 
review in detail. 

As you can see by the economic losses 
that the governments would endure, ask- 
ing them to come to the table and offer 
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incentives to General Motors on both 
provincial and federal levels is really a 
long-term investment in the economy. 

We just need to look at all the car 
companies that are announcing huge 
investments in Mexico. This is not simply 
a case of setting up shop in locations with 
the low wages and benefits of developing 
countries, but is also due to the fact there 
are huge incentives being put up front by 
Mexico's governments to attract invest- 
ment. 

A prime example of how the Conserva- 
tive government truly doesn't want to be 
part of the solution in regards to the van- 
ishing auto sector in Canada is the fact 
that they sold their shares in GM to bal- 
ance their budget when they could have 
influenced GM's decision process as a 
shareholder which truly could have done 
nothing but help our situation in Oshawa. 

The ironic thing is two weeks after they 
sold them, the shares would have been 
worth $100 million more. 

We have had 211 members retire since 
the New Year and are presently at 58 for 
May. Most of these members have 1985 


 uniror 


seniority and have just reached the 30 
year service mark. | would like to wish 
them all the best on their retirement. 

We have also had 36 members from 
Oshawa transfer to GM's Woodstock 
parts depot. This will continue as heads 
are required in Woodstock. 

As a result of all the retirements, we 
continue to see low numbers in the 
transfer system especially to the Consoli- 
dated Plant and service departments in 
both plants. Members applying to these 
departments should remember that if 
your transfer is called out, then you must 
accept the transfer, in accordance with 
the Local Agreement. 

The Shop Committee has established 
the right for our SWE members to trans- 
fer to all departments and shifts once 
they have completed six months of 
employment. 

The Company will be hiring SVRs this 
summer for Production. Those assign- 
ments will probably start in the June 
time frame. Skilled Trades will also be 
recalling members from layoff to function 
as SVRs. However, those numbers have 
not yet been confirmed with Production 
or Trades. 

As always | can be reached at 905- 
644-2480, mike radio 2480 or by email 
at greg.moffatt@gm.com. 
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$504,794.29 
481,531.94 


$23,262.35 


Total Receipts .........005 


Total Expenses. ..........5 


Surplus (Deficit) ......... 


Unifor Local 222 
Balance Sheet As At February 28, 2015 


ASSETS 


CURRENT ASSETS 


Bais ecvautecateseetecanites cewanntedattsaicevdn cane eatehhaty 1,538,081.55 

DepOsit = AWC ssiscivcsssemnancdessncnnssetennianinn 2,630,214.42 

ACCOUNTS FECEIVADIES si sicsescdietsscaseccndstetaaancnanenaaenaienareaene 390,632.92 
Prepaid) CXPENSOS. is cccciateneconccessictsecedeceaentetasnenstesideatenanens 22,661.56 
TOTAL CURRENT ASSETS .................c::ccccceeeceees 4,581,590.45 
Fixed Assets 

LANG sites vccancticesxianaeneien vduneancedineninumstadnmabdticaadsnanecdeadtentnnnete 615,195.00 
BUI GINS. since ccssienicdadave sdnvencdenstetcntegs teunbunaaaessnsyeedervennnmanete 1,823,815.61 
Total: Fixed Assets ...............ccccccccccccceeeseesseeeees 2,439,010.61 
TOTAL. ASSEN is: csccssseicsacsveveacascaceanencieseaneqeeorventiene $7,020,601.06 
LIABILITIES 

CURRENT LIABILITIES 

Accounts Payables 281,478.89 
Accrued Liabilities .. 316,591.31 
Vacation: Payable wsccessicecceestaaetoiecyiestitesivocntentsaiesvsecatendness (226.03) 
UL Payable veciccccssscecve vuvesuvecerestsncedtcescececess 0.00 

UI Payable - Lost Time (94.17) 

CPP Payables evvaccriesciatensmenaeauutectite saaetnectdeds 0.00 

CPP Payable — Lost Time.......ccssecsssseeeeeeeees (166.32) 

Income Tax Payable........cccccsceeeeeeseeeeeeeeees (1,806.99) 

Income Tax Payable - Lost Timeé...........008 (639.03) 

Receiver General Payable .........cccccecseceeeeesseeeeseeeaeeeeeeeeaeees (2,706.51) 
EMT Payable acccesssasscicussevvauncsstatsnmedetnansaniadsansssececuehacenanee (61,636.38) 
WNION: DUES! PAVED ess ct ccsisnacecssranendvdecemandtaamnevengnewaaorenere (193.51) 
AW CU ica taareaadenenattntens suuanaerisostsuceaedemmpanetenmnanneteduaeneanneds 1,856.40 
etm SUP PORE wah scsied ot aneueteteeatanpicng exesuebaiasscnadeagaseneuseuas 2,978.86 
Charitable: DEGUCHONG : 522scicewietucs iviesajsdccinceteewevasiaanciarnnen 3,567.91 
WSIB Pave ble scsvsiesencisaccnctcwussncssaasias accuuterren ti aaaaeeccuaseenes (46,560.10) 
Due: re: Duplate Council FUN .....:.:.:eccceccssecessesceseeneseeenns (585.19) 
Retired Mambers’ Fund 126,380.00 
RECrEALOM: FUNG i. cgicceiecenvawencsrsineccesss ceeceaaastendes sede: (duis (817.90) 
Lear Whitby Adjustment FUN........:cccceeceesseeeeeeeeteeeeeeee anaes 232,630.48 
TOTAL CURRENT LIABILITIEG...............0..0..0.. 852,758.23 
TOTAL LIABILITIES.................000.cccccccseceseseeseeeeees $852,758.23 
EQUITY 

NET ASSETS 

NGC ASSEHS: .ccccesvapicduuieys sancacaerictentatedeanmasiactensnepvenssneeonmenete 6,099,851.25 
SUUPDIUS sic sicki area caltshananadauaetedawava sestendwads kasantanaiuavedeeatessubanuals 67,991.58 
TOTAL NET ASSETS .....0........cccccccccsceesseseeteeeeees 6,167,842.83 
TOTAL: EQUITY eicciscsssuciesssevthoarcsuntssenanecetetaerenuncty $6,167,842.83 
TOTAL LIABILITIES AND EQUITY .................. $7,020,601.06 
MAY 2015 


Financial Report Covering 
The Month Of February, 2015 


Unifor Local 222: 


Income Statement Feburary 1 - 28, 2015 


REVENUE 


INCOME 
Membership: DUS isi: siccctctaitancadewate caviatnaetoatas peevivaceeaceaees 
INITIATIONS ses cscncteseeeetaneteashcvstee dated avenendasertaadedetedesuacnenctveds 


SLUIBs RECEIPES ies ceicn sacnennediveaisesisenswanrartuatiaae ctenntwantdataws 
Fall MAINtGNANCE ys cesses casavensnsandandeastendvecvesetineteuateanaiacactia 
TMESHESE INCOME esi sa.2 caiceuacearimaaesaarsucdanceaneaateaiaacateeneteddainn 
Staff Wages: RECOVEHES  wwiiccnsavicsncendeinnetcnceicacdeeseaaanenncedsiants 
SPOMSOMS MPS cress siacs ac culencdastiasSavads su aainanehtesieanencceesenceteesaney 
OSHAWOFKE siciiecdesecwscinditvalets lbupdasivtun sndudsbesiiSdnacrvewsdeiauasienn 
REGRE ALON iasenes sien dieadsaeemacvusstadscsngavenmunsdtevansinsh aasceamnetaness 
REN Gist naitenesiscehciacasmcaanedansunsiiadduans ddmaaucabansavaditasmemmeaneny ann 
Soft: DrinksSsand: VENGING!scccocssisaaite sccicaeemenstevapenenes senencecsiean 
Hele PHOMES: THOM Cis sie cacideahslss Senses dsaceeneademaeaeseteiy Sateen 


TOTAL. REVENUE... ccc.scccesccsssensscutiissonsteressnesenenensn 


EXPENSES 


OFFICE AND BUILDING 

Employee: Salari@S sic: caccessertdecwes teeta cnsacerisicsieers cctveeecactiins 
WICEXPENSG: isissinesisstissnsanct sneteanenndeneaureances 3,179.27 
CPP EXP@nS@icccnesesceesceticiccisrceeseraecetsccestens 6,018.98 
WSIBPEXPCMS@ iss sisccedstinthucnseseinattecudyededeiisiine 981.00 
ERLE SEXPGNSC Swcscceesiicercusedheandudvansdeccudecinens 2,616.62 
OM eF BENS tS isa tates cacicsicse cues ciecaeendedaseie 10,421.03 


Employee Benefits and INSUraNnce..........cceeeeeeeeeeeeeeeeeeeaaee 
HalEXPenS@Si cca saictoncctiueentectaentesdaren aviv suaetneaseunentves 
TSUNA CE estes sicsie ig excl cceciaanctiaies staetaesnecaaadsnaaaneasedcalumetvadaas 
Building: Maintemance viicscascesieescenseesiindesesisssetssecsadewerediases 
REALE TAXCS since cetstaceercscacnenmucsseesneadstnatincnsaistacanunancee tsa 
NGIEPNON Cratesetercseiadeeeheantianeatesavaisedneiancs mikeen cineteeereasaeas 
Office Supplies and General Expenses ........ccceseseeeeeeeeeeeeees 
OfICEFS: EXPENSES ireciseiiwcaiaednceslvecevebcumasenenedeceuris seevecatenbas 
Payroll services and bank ChargeS........:scccceeeeeeseeeeeeeeaeeeee 
PrOfESSIONAl vescceisececseevatsceneessvevieasvesvivedisivertentetesveceedevsiae 


Total Office and Building...............0..0. 0. 


ORGANIZATIONAL 

Per Capita - Ontario Federation of Labour... 
Per Capita - Durham Labour Council.......... 
Per Capita - Lindsay Labour Council........... 
Per Capita - Unifor Assessment.........::0000 
Per Capita - Special Assessments .............5 
Per Capita - Unifor Council.........::: cece 
Total: Per Capital oii civercsewetcmenctei ieee 
Lost Time: Wages and Benefits 
Lost Time Expenses M & E & H...eceeeeeeeeees 
Lost Time Expenses Hotels........ccccsseeeneeees 


4,703.00 
1,416.00 
88.80 
211,167.00 
150.00 
6,157.00 


4,220.27 

4,042.27 
LOSE TiiMG: EXPENSES si cscrcecasaincadecsssinacrcaciceanestnnssenenentvedsacs 
Miscellaneous Election COSts........:ccccceceesseseeeeeeeeaeeeeeeseeaaee 
EQUCAU OM actwicyice Ac suranuctaesiamen sada smeaeadalantineisnencessnbeutiadeves 
AdVertISING: 8c PrOMOUONS cccsaicedenescdeingendatsiasenentieateeneeweusie 
INVEStOrS: GrOUP TKUSE wicciscesenns sais takdecedvanebicves caged eatadndadenses 


Oshaworker — Printing .........cscccsseeeeneeeeenees 15,142.00 

Oshaworker — POStage@ ....sscscssesecseeeeneeeeenees 23,553.60 

Total OSMAWONKER is ii ciccecsuspcasese cas cusececuebtaassnsacddeaciienaeerans 
PIGKIC sisted iowsincnsiicesnantnteedastseaeniesedsuiseavedtectinestunsbssbineateatiens 
PUDIICIEY weccdscincecddesrieattencactetnnnssetenesendanistonvdestacebuedacactiseds 
RECrCAb OM wiicitisesaced sacvearesisaauiievndedecweranssavinasinoedssuiwaraertean 
SitiKE FUNG, csiccincscecsceteataaioniacanevesetdeendutaseaaeenebest’awontaewenas 
Welfare and DonationS........cccccccssseeesseeeseeeseeeeeaeeeeseeeeeneee 
Skilled! MAGGS cists ce nvecascwaratesdnegedevebenduavesisatiecievstaenacaitbens 


Total Organizational ............0..0. cece 
TOTAL EXPENSES... 5.2.5c:0cci te dobasaidencien 
NET INCOME |v isiiscscscscccesetecisencenesaaeneseetence 
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450.00 


23,216.90 
410.55 
324.00 

16,567.64 

5,302.00 
1,374.31 
4,868.39 
2,615.40 
1,641.99 
9,883.47 


167,756.91 


223,681.80 
31,015.45 


8,262.54 
0.00 
994.40 
7,130.30 
5,394.94 


38,695.60 
0.00 
0.00 
0.00 
0.00 

(1,400.00) 
0.00 


313,775.03 
$481,531.94 
$23,262.35 
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Economic Impact Of GM Operations In Oshawa 


THIS STUDY WAS PREPARED FOR UNIFOR BY ROBIN SOMERVILLE, DIRECTOR, OF THE 
Centre for Spatial Economics (C4SE). This study estimates the economic impact of GM 
ceasing operations in Oshawa using the C4SE’s provincial economic modeling system. The 
full study can be viewed at local222.ca/images/study.pdf. 


Executive Summary 


GM CANADA HAS BEEN PRODUCING 
automobiles in Oshawa for over a century 
and is an integral part of that community. 
The facility presently produces five dif- 
ferent vehicles from two assembly lines. 
However, one of the most important 
Oshawa-built vehicles - the Camaro - is 
being reassigned to an assembly facil- 
ity in the U.S., and some of the others 
are approaching the end of their normal 
life-cycle. No new vehicle models have 
currently been allocated to Oshawa to 


Photos by Joe Sarnovsky 


offset lost production. As result, the 
future viability of Oshawa operations has 
been called into question. The closure of 
that facility would have a profound impact 
on the communities in the eastern half of 
the GTA, for the province as a whole, and 
indeed for the Canadian economy. 

This report assesses the economic 
implications of shutting down produc- 
tion at GM Canada's Oshawa facility 
using the C4SE's Provincial Economic 
Modeling System. This is assumed to 


Above, Unifor National President Jerry 
Dias (right) released the study at the 


Queen's Park media studio on March 30. 


Joining Jerry was Unifor Economist Jim 
Stanford (centre) and the study author 
Robin Somerville (left), director of the 
Centre for Spatial Economics. At right, 
Unifor representatives from the GM 
facilities were at the press conference, 
including Local 222 President Ron 
Svajlenko and GM Shop Committee 
Chairperson Greg Moffatt, as well as 
some local MPPs. 
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lead to a direct loss of 4,100 jobs, cur- 
rently producing 325,000 passenger 
vehicles and generating about $1.1 billion 
of GDP. The modeling system provides 
estimates of the spill-over implications 
of the closure for GDP, employment, 
and government revenue in Ontario and 
the rest of the nation. While this effect 
would be concentrated in the commun- 
ities in the eastern half of the GTA, this 
report does not attempt to quantify the 
economic impacts below the provincial 
level of geography. 

The analysis consists of three scenar- 
ios. The baseline scenario assumes that 
GM Canada’s Oshawa plant remains in 
operation at full production levels. This is 
the benchmark against which each of the 
other scenarios is compared. The other 
two scenarios reflect changes in eco- 
nomic activity arising from the closure of 

ECONOMIC IMPACT OF 


GM OPERATIONS IN OSHAWA 
continues on page 7 
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Economic Impact Of 
GM Operations In Oshawa 


Continued From Page 6 


Oshawa operations, assumed to occur in 
2015 (the first year of our forecasts). The 
first of these scenarios is a “low case” 
which assumes a decline in Canadian 
parts production equal to 20 per cent of 
the parts used by the Oshawa plant plus 
the closure of Oshawa assembly. The 
second is a “high case” which assumes 

a decline in Canadian parts production in 

Ontario equal to 30 per cent of the parts 

used by the Oshawa plant plus the clos- 

ure of Oshawa assembly. 

The final impact on the provincial and 
national economies is much larger than 
the direct jobs (4,100) and direct pro- 
duction ($1.1 billion in GDP) associated 
with the Oshawa operation. The closure 
of operations in Oshawa generates broad 
and strong spillover effects throughout 
the economy, including: 

m The direct loss of Canadian auto parts 
production (with the specific impact 
depending on the scenario con- 
sidered). 

™ Other input-output linkages experi- 
enced more broadly through the supply 
chain (with reductions in demand for 
other inputs to auto assembly and 
parts production, including metals, 
plastics, and services). We refer to 
these as “indirect” effects. 

m™ Second-order impacts on consumer 
spending, government fiscal balances, 
and other aggregates resulting from 
the shock to output and incomes. We 
refer to these as “induced” effects. 


The combined impact of these direct, 
indirect and induced effects are shown 
in Table 1 which summarizes the impact 
of both scenarios on the economy. The 
closure of the Oshawa facility would con- 
stitute an important negative shock to 
the Canadian economy felt most acutely, 
of course, in Ontario. It takes two years 
for the full effects of the closure to be 
experienced. By 2017, two years after the 
closure, Ontario's GDP is up to $5.7 bil- 
lion lower than in the baseline scenario 
(or $5.2 billion lower in the low case 
scenario). The total impact of the closure 
on GDP is therefore more than four times 
as large as the loss in direct production at 
the Oshawa complex. Ontario's employ- 
ment declines by 30-33,000 positions 
in 2017, after which the labour market 
gradually adjusts through changes in 
participation rates, migration rates and 
wage rates. 

The decline in employment is sustained 
over the medium-term, with average 
employment remaining below baseline 
scenario levels by between 26,000 and 
28,000 jobs in 2018, and by between 
19,000 and 21,000 positions in 2019. 
After that, employment levels begin to 
rebound toward the baseline scenario 
as labour is absorbed into other sec- 
tors: stimulated in part by the significant 
decline in economy-wide average wages 
experienced as a result of this shock to 
the labour market. The manufacturing 
sector experiences the heaviest job loss 


Table 1 


Summary of Economic Impact of GM Canada’s Oshawa Assembly Plant on Canada's Economy 


Low Case Scenario Impact 


High Case Scenario Impact 


Difference 
from the 
Baseline Scenario 2015 2016 


GDP (millions of 2014 dollars) 


2017 | Annual 2015 2016 2017 


Average Average 
Annual 


2018-40 2018-40 


Ontario 


Canada 


Employment (thousands) 


Ontario 


Canada 


Government Tax Revenue 
(millions of 2014 dollars) 


Government of Ontario 


Federal Government 
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(about 35 per cent of the total) followed 
by the businesses services and wholesale 
and retail trade sectors. 

The long-run implications of the closure 
of a high value-added, high wage, large 
manufacturing plant, such as GM Can- 
ada's operation in Oshawa are interesting. 
After about a six year adjustment pro- 
cess, GDP in Canada is still permanently 
lower than it would have been without the 
plant closure, but employment levels have 
returned to almost the same levels they 
were in the baseline scenario. Most people 
eventually find new work, but the recovery 
in employment is achieved, in large part, 
by a permanent decline in average wages. 
The decline in GDP is concentrated mostly 
in Ontario where employment remains 
permanently lower (by several thousand 
positions) than it would have been with- 
out the plant closure, despite a permanent 
cut to average labour income, measured in 
2014 dollars, of up to $300 a year. 

The federal and Ontario governments 
also experience a substantial loss of 
income arising from the closure, with 
both experiencing a permanent loss of 
revenues and an increase in their com- 
bined deficits of almost $1 billion a year. 
This reflects the loss of tax revenues 
to both levels of government resulting 
from the direct and indirect decline in 
incomes throughout the economy, This 
permanent decline in government rev- 
enues may eventually affect funding 
decisions for public programs in Canada 
(and especially in Ontario), although this 
potential consequence is not captured in 
our model.been without the plant clos- 
ure, despite a permanent cut to average 
labour income, measured in 2014 dollars, 
of up to $300 a year. 

The federal and Ontario governments 
also experience a substantial loss of 
income arising from the closure, with 
both experiencing a permanent loss of 
revenues and an increase in their com- 
bined deficits of almost $1 billion a year. 
This reflects the loss of tax revenues 
to both levels of government resulting 
from the direct and indirect decline in 
incomes throughout the economy, This 
permanent decline in government rev- 
enues may eventually affect funding 
decisions for public programs in Canada 
(and especially in Ontario), although 
this potential consequence is not cap- 
tured in our model. 


PAGE 7 


THE OSHAWORKER 


Public Power Versus Private Power For Profit 


To the Editor: 

Selling hydro will come at a great 
cost to hydro ratepayers. Does any- 
one believe that privatizing hydro will 
reduce hydro rates? You don't need a 
business degree to know once hydro 
is sold, business will want a return on 
their investment. The Liberal govern- 
ment doesn't have a mandate to sell 
our hydro and could be breaking the 
law. 

The Ontario Court of Justice ruled 
in 2002 the Conservative govern- 
ment of the day did not have the 
legal authority to relinquish public 
control of then Hydro One. The Lib- 
eral government should recall what 


foe Canadian Labour Congress 


Congrés du travail du Canada 


took place in California, who experi- 
mented with private power, which 
led to blackouts, brownouts to drive 
up hydro rates, which forced the 
state to take back its power system 
by an outraged public. 

One also needs to look no fur- 
ther than Enron, its CEOs jailed for 
corruption and greed. Take a lesson 
from the past. The selling of our pub- 
lic-owned hydro will lead to more 
corruption and greed at hydro users’ 
expense. Private power for profit is 
a rip-off, much like the selling of the 
407 for a fraction of its real value. 

Gord Vickers 

Oshawa Public Hydro Coalition 


the 


OshaWORKER 


letters to the editor 


Joe Sarnovsky 
Oshaworker Editor 


HIME CHANGE 


This year, let’s make a better choice. 


rreaitn CAS 


child cae 


It's time for change and you can be a part of it! 
Join CLC Executive Vice-President, Marie Clarke Walker, for a rally and party as part of the 


labour movement's cross-country tour for change. 


The event is at the Unifor Local 222 Union Hall on Thursday, May 28 
from 6:30 p.m. to 8:30 p.m. 


This fall, we'll elect a new government but it will require hard work and focus. Join us at 
the Time for Change Tour event in Oshawa to pick up materials, meet other labour activ- 


ists in your community and learn how we'll build a better Canada. 


Register for free at http://goo.glI/K65RtT - For more information visit betterchoice.ca 
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JCI Signs Deal With Yanfeng Automotive 


JOHNSON CONTROLS AND YANFENG 
Automotive announced the signing of the 
agreement for a global automotive inter- 
iors joint venture. The new venture will be 
called Yanfeng Automotive Interiors, and 
will be the largest automotive interiors 
company in the world, with revenues of 
approximately $8.5 billion. Yanfeng will 
hold the majority 70 per cent share in the 
joint venture, and Johnson Controls will 
have the remaining 30 per cent. 

The companies signed a definitive 
agreement in May 2014 to form this joint 
venture, which is expected to begin oper- 
ations in July 2015. 

Our current Collective Agreement will 
not be affected as a result of this merger. 


Region Budget Cuts Have Negative 


Our pension, benefits and medical will 
remain the same. | have been getting lots 
of questions as a result of the company 
communicating wrong information at a 
recent plant update to our members that 
our pension would be frozen as a result 
of this joint venture. | have requested a 
meeting so that we can get some ques- 
tions answered to see if we can expect 
any changes after this merger is complete. 

At the time of writing this article , the 
weeks of June 1 and July 13 have been 
announced as down weeks at GM. The 
sole reasons for the down weeks is lack of 
sales for the products built in Flex. How 
this affects our members at JCI has yet to 
be communicated to the Union. 


Impact On DRT Operators 


2 Dean Baumhauer 


Johnson Controls Inc. Chairperson 


With the good weather here, vacation 
requests will be on the rise. Be sure to get 
your requests in well in advance to ensure 
you get the time off you want. The com- 
pany has five days to return and approve 
your requests. If this is not happening, be 
sure to see your committeeperson. 

| can be reached at 905-665-4247, if 
you have any questions call me. 

In Solidarity. 


John 
Johnson 


Durham Region 
Transit Chairperson 


OUR UNION REPRESENTATIVES HAVE RECEIVED A NUM- 
ber of complaints about the crewboards for the May/June 
board period, and rightfully so. The planning department 
made drastic changes to the service, due to the direction 
from the Region to reduce the Transit deficit by $873,000 
this year. The service was reduced by 13,000 platform hours 
for the year, resulting in revamping our service, with the big- 
gest impact to our Westney operators. 

Through passenger data collected by the Presto, farebox 
and passenger count systems, crews were adjusted due to 
low ridership times and routes, causing more split crews, and 
less mid-day service, with an extremely negative effect on our 
conventional operators. 

The Union OPS committee were only given an inadequate 
eight hours off to review the crews, to try to minimize the 
damage. 

We managed to make some positive changes, and to retain 


crews with weekends off that 
had originally been cut by 
management, but when we received the crewboards, they 
were in such disarray that we could only minimize the effects 
of the changes. 

Management had not allowed for adequate shuttle buses 
in Raleigh division, and no shuttles for Westney Division, 
which the Union had them put in place, for both a.m. and 
p.m. operators for both divisions. 

The crews for this period, however, do reflect the travel 
time and two-hour minimum work, that we negotiated in 
this round of contract talks. The 13,000 hour service reduc- 
tion equated to six fulltime positions, which we managed to 
realize through attrition, and re-aligning temporary positions, 
with no job loss. 

In Solidarity. 


We Need To Keep Our Union Boots On 


SPRING IS HERE, SO IS THE NICE 
weather and holidays are approaching 
quickly. 

We have had some downtime and 
another week is coming in July. Please 
ensure you are calling in your E.l. and 
with any questions, get in touch with 
one of the Service Reps at the Unifor 
Local 222 Union Hall, at 905-723-1187 
as soon as possible. 
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Some things that the Committee is 
working on include an inverse layoff 
for senior employees if they are inter- 
ested. We have been talking with the 
Company regarding their Attendance 
Policy as well. 

One issue we continue to face 
relates to Articles 16.09 and 16.10. 
These articles were put in to protect 
senior employees from being moved 
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Fred Luke 


CEVA Logistics Supplier Park 
Chairperson 


WE NEED TO KEEP OUR 
UNION BOOTS ON 
continues on page 10 
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2020 Is Wear Your Sombrero To Work Year! 


OUR ELECTION PROCESS IS NOW COMPLETE AT LEAR. | 
would like to congratulate the following on their recent elections: 
Brad Lyons and Mark Luxton on their election to Commit- 
teeperson, Rob Buntsma H&S Co-Chair, Dave MacDonald 
Benefits Rep, Blaine Simpson Shift 1 Zone 2 Steward, Rod Man- 
son Zone 1 Steward, Ron Turner Shift 1 Zone 3 Steward, Jim Rout 
Shift 2 Zone 3 Steward, Ed Dwernychuk Shift Alternate H&S Rep 
and Brian Richardson Zone 5 Alternate Trades Rep. | look for- 
ward to working with all of you during the next term. Again | 
would like to thank everyone for their interest, and for standing 
nominated for the various positions. 

| would like to personally thank both Ken Pearn and Dave 
Palmer for their years of dedicated service as Committeepersons. 
It was a pleasure and privilege to work alongside both of you for 
many years. | am sure that your support for this membership will 
continue in the future. 

The future of our sister plant in Kitchener is very uncertain. The 
Committee, as well as the National Union, have been meeting 
with the corporation recently, in an attempt to have the corpora- 
tion reveal their intent for the plant. This plant once employed 
nearly 1,000 members. The company has indicated that at this 
point there is not any new work to put into the facility, and that 
the Chrysler LX work is not enough to sustain the operations 
in the Kitchener location. It appears that the company intends 
to shift any remaining work to its Mexico facility. At the time 
of writing, the meetings between the Union and the company 
are ongoing. | am confident that under the leadership of Shane 
Wark, Jim Woods and the Kitchener Committee, the member- 
ship of this unit will be looked after. | wish this membership all 
the best in these uncertain times. You have our full support! 

Toyota recently announced it is investing $1 billion in a new 
plant in central Mexico. This plant as well as an existing one in 
the southern U.S. will produce the Corolla by 2019. It is expected 
the Mexican facility will turn out approximately 200,000 vehi- 
cles per year. Currently the Cambridge facility where the cars 
are produced now employs nearly 3,000 people. On April 17, 
Ford also announced an investment of $2.5 billion in Mexico for 
engine and transmission plants. This will create another 3,800 
jobs in Mexico. Mexican President Enrique Pena Nieto, stated 
that these announcements “prove to the world that Mexico has 


We Need To Keep Our Union 


Boots On 


Continued From Page 9 


conditions for competitiveness, 
conditions to be more productive 
and conditions to attract more 
investments.” It is expected that 
by the year 2020, Mexico will 
become one of the top five auto 
producers in the world, churning 
out five million vehicles per year. Since 2001, Canada has lost 
more than 50,000 automotive or parts manufacturing jobs, a 
majority of them (more than 43,000) from right here in Ontario. 
This represents a decline of 31 per cent. 

We cannot continue to watch our jobs disappear and allow 
our market to be flooded with vehicles manufactured in coun- 
tries such as Mexico. | urge each and every one of our members 
to stand up to this in any way we can. The Conservative govern- 
ment under Stephen Harper's leadership refuses to recognize 
the importance of these jobs in Canada. Please remember this 
in the upcoming federal election. 

In late March the Committee received a de-rate package from 
the company, which targeted 12 jobs per shift. Since then, we 
have had numerous meetings and discussions with the com- 
pany, and we are reviewing and challenging every job study. 
Many of the jobs in our facility have tools to assist you in your 
tasks. It is important that you use these tools in order to prevent 
injuries. There are also lift assists on many jobs. It is equally 
important that you use these as well. | would like to recognize 
Steve Altpeter for his efforts and assistance in reviewing the de- 
rate package. 

| want to remind our laid-off members that you must continue 
to make co-pays on your benefits in order to maintain them. 
Your benefits are good until the first day of the fourth month, 
as long as you make the co-pays. If you have any questions or 
concerns, please contact Dave MacDonald at ext. 336. 

On behalf of the membership, | would like to wish Gary Hen- 
derson all the best on his retirement. Gary is retiring on June 1. 
We wish you all the best for a long and healthy retirement... and 
that there aren't too many “gutter balls” in the future! 

As always, | can be reached at 905-436-0400 ext. 358, or by 
email sbateman@lear.com. 

In Solidarity. 


Scott 
Bateman 


Lear Chairperson 


able work for injured employees. Kevin 
Craggs, the Unifor Health and Safety 
Co-Chair, is attending two courses at 
Port Elgin regarding WSIB and Return 
to Work that will benefit our members 


from their jobs and put in different 


areas. Any member who feels this issue 
pertains to them, please ask to speak 
with your Union Rep. The Company 
has cut jobs specifically on A-dock 
and bumped two senior employees to 
H-dock while continually moving them 
back to A-dock, due to the fact that it is 
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difficult to keep up with the amount of 
inbound trailers and put-aways. 

The Committee is continuing to file 
grievances on this and will meet with 
the National and Local regarding this 
issue. 

WSIB also continues to be a big issue 
with denial of claims and finding suit- 
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immensely. Keith Poulin will also be 
attending a course on Ergonomics that 
will benefit all members. 

One last thing to remember, as 
Union Members we are here to work 
together not against each other, and to 
quote one member, “We need to keep 
our Union boots on!" 
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Making The Case For Everyone 
To Become Involved In Our Community 


SISTERS AND BROTHERS, DURING THE WOMEN'S ADVO- 
cate outreach meeting | had the opportunity to visit Simcoe 
Hall Settlement House located in Oshawa. This agency is a not- 
for-profit community resource centre dedicated, since 1935, to 
assisting less advantaged children, families and vulnerable adults 
whose lives are affected by poverty. | was impressed with the 
array of services for families and adults such as: food bank and 
winter clothing, Life Skills and Parent Coaching programs and 
seniors’ lunch and leisure activities. The agency also offers many 
services for children such as: A Neighborhood Safe Place for chil- 
dren's after-school sports and recreation, children’s after school 
nutrition program, homework support, Character Counts!, back 
to school supplies, enrichment programs in music, art, drama 
and dance, Fitkidz (promotion of healthy physical activity), 
Confident Kids Life Skills Coaching, Sun Fun Day Camp/Winter 
Activities and Rainbows for All Children (grief and loss support). 


These seven members from Unifor Local 222 participated 
in the Easter Seals Telethon on April 12 as part of Team 
Unifor. From left: Ann Hubble, Todd Minnie, Eva Guta, Reilly 
Rightmyer, Barb Robbins, Vicky Oberding and Frances Berney. 


Eva 
Guta 


Lear 
Women's 
Advocate 


The agency is always in need of food 
items but also personal hygiene items, 
toilet paper and diapers for toddlers and baby food. With the 
support of Lear Whitby we hope to establish a partnership with 
the agency to donate free of charge some of the reusable card- 
board boxes which can be used to store and distribute food. 

On April 1, | attended the Oshawa Good Jobs Forum organized 
by UOIT and sponsored by the Unifor Local 222 Retired Work- 
ers Chapter and the United Way of Durham Region. This event 
brought together academics and activists from the community 
to develop a better understanding of precarious jobs and the 
job crisis impacting Canada while fostering local conversation 
on strategies for reform. 

As part of Unifor-McMaster Labour Studies | attended the 
workshop on Gender-Based Violence at Work. These courses 
are being offered at Local 222 and are free of charge to General 
Motors and Lear members. 

I'm very happy to say that Scott Bateman and | met with the 
Company and successfully persuaded them to do harassment 
training with members of management. Elaine Spiece and | cre- 
ated the presentation, which was well received by everyone who 
attended. 

Our Union is very active in the community and every one of us 
can participate in events regardless of who is the organizer. We 
cannot stand by and watch helplessly as services fall victim to gov- 
ernment cutbacks. One way or another we are all affected by these 
changes, we are in this together; if not yet personally affected we 
sure know someone who is. There are countless benefits to being 
an activist and involved member of the community. 

We have a voice, we have strength in numbers and now is 
the time to use it. “If not us, then who? If not now, then when?” 
John E. Lewis 


LIM Union Elections Coming Up On May 27 


WE HAVE BEEN SUCCESSFUL IN THE 
return of unjustly terminated employ- 
ees lately, but with that being said, we 
still have a lot to work on, with our work 
cut out for us. 

Our next Unifor LIM union elections 
will be on May 27 and will be done in 
the following order. The election notice 
is posted on the Union board. The 
nomination box at the Unifor Local 222 
Union Hall will open on May 13 at 10 
a.m. and close on May 20 at 10 a.m. 

For those who are unaware of how 
a Union election operates, all mem- 
bers in good standing are eligible to 
run. By filling out the nomination card, 
you indicate your intention to run for a 
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specific Union position. If needed, the 
runoff election will be May 29. | wish 
all members who run for these pos- 
itions the best of luck. We will need to 
support our new Committee especially 
with the upcoming 2016 bargaining. 

| will not be seeking re-election to 
the Chairperson position, with a heavy 
heart for personal reasons. | do want 
to thank all of the Committee mem- 
bers for the great job they have done, 
along with the elected Stewards during 
the three-year term and wish everyone 
all the best with their future endeavors. 
The last three years have been trying 
to say the least with all that has gone 
on. | would also like to thank the follow- 


 uniror 


~ ) Tom Laughlin 


Logistics In Motion Chairperson 


ing people: Tom D., Eileen, Steve, Don, 
and Ron for all they do at the Local. | 
don't believe in goodbyes but instead 
until we meet again, as | will continue 
to be an activist in the greatest Union 
while supporting the Union Leadership 
at LIM. 

Again | would like to convey a huge 
thank you to everyone who has sup- 
ported me the past three years! 

In Solidarity. 
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Former Mackie, TDS, Syncreon Members 
Need To Update Addresses 
For Pension Eligibility 


THE SATURDAY OVERTIME HAS 
started to increase again in Consolidated. 
As usual this concerns us as to whether 
it's an increase in Equinox sales (good 
news) or to end production of the old 
Impala early (bad news), as this could 
result in a further reduction of jobs in our 
area. 

On a different note, since taking office 
in August 2008, one of the biggest com- 
plaints that former members brought 
forward was that they had never received 
their pension paperwork and then when 
inquired, were told by the pension com- 
pany that it was locked until age 65 as 
per our plan policy. 

Our members must come in to sign 
and receive their pension package with 
their age options (accumulated cash 
value; early withdrawal with reduction at 
age 55 and 60 or no reduction if left until 
age 65). If they do not return the com- 
pleted package to the pension company 
in Quebec within 60 days, their pension 
then becomes held until age 65. This has 
been our plan policy since implementa- 
tion. 


In September 2009, we were able 
to get the Company to start having the 
paperwork sent to the plant's bene- 
fit administrator, who then notified my 
office. Both parties would attempt to 
contact the members when they give up 
their seniority and recall rights or if they 
were retiring. They would make arrange- 
ments to come and sign off (and be 
witnessed) that they had received their 
pension package, with the acknowledge- 
ment they had 60 days to fill out the 
paperwork and return it to the pension 
company by registered mail. Since the 
implementation of this practice, we have 
had only two members out of 220 who 
have received their packages and did not 
respond to repeated phone calls so these 
two packages were returned and their 
pension locked in until age 65. 

As the pension company has to send 
out an updated pension statement to all 
plan members who have a deferred pen- 
sion, | asked for a copy of those members 
so as to confirm that their last known 
address is also their current address, so 
they can receive their statement. 


Bob St. Jules 


syncreon Automotive Chairperson 


What | have found is that a lot of 
members who left the company prior to 
August 2008 are not aware they have 
a deferred pension, and their last con- 
tact information is no longer valid. | am 
requesting any current or former mem- 
bers who receive the Oshaworker and are 
still in contact with their former brothers 
and sisters who had worked for Mackie/ 
TDS/Syncreon Automotive Oshawa to 
please ask them to contact my office at 
905-261-6304 or by e-mail at bob.stju- 
les@syncreon.com. It only takes a few 
minutes to pull up the list to see if you 
have a deferred pension and whether 
your contact information with the pen- 
sion company is correct and current. 

By the time this article comes out, 
the annual summer shutdown schedule 
should have been posted and members 
will have from May 1 to June 1 to book 
their additional vacation weeks. Until 
next time. 


Thankful For The Privilege Of Having 
Represented AGS Membership 


AS YOU KNOW BY NOW, | HAVE 
resigned my position as Chairperson 
of AGS Oshawa. | just wanted to thank 
the membership for their support over 
the last three-and-a-half years. It has 
been an honour representing you and 
| sincerely wish | could have finished 
my term. We have an excellent mem- 
bership here and | try to convey that to 
management every chance | get. 

The new hires are a great group of 
people who | hope have a long career 
here at AGS. Seeing young people 
working here for the first time in many 
years is a welcome sight after look- 
ing at the same ugly old men for the 
last couple of decades. | want to thank 
management for giving us product and 
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for making some significant invest- 
ments into what is a very old building. 
| have tried to work with management 
(sometimes successfully, sometimes 
not) but | tried my best. 

| want to thank Ron Svajlenko, Dale 
Millson and my good friend Mike 
Munce for their help over the last few 
years. | can’t forget the staff at the 
Unifor Local 222 Union Hall, whose 
assistance | am very grateful for. Jim 
Mitchell, our National rep, has been 
great and we are lucky to have him. 

| am hopeful that the member- 
ship and management continue to 
work together to make AGS Oshawa 
a viable and prosperous facility. You 
have to remember how unusual it is for 
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Greg Davies 
AGS Automotive Chairperson 


a Canadian company to send product 
to Mexico. | want to thank Pat Ferreira 
and Greg Smith. Though we have had 
disagreements over the years we have 
always maintained a certain level of 
respect for each other. | also need to 
thank our committeepeople Bob Bryant 
and Mark Bray for all their support and 
| know | am leaving you in good hands. 
So thanks again for allowing me the 
privilege of being your Chairperson. 
In Solidarity. 
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Good Jobs: It's About Time 


AN OSHAWA GOOD JOBS FORUM TOOK PLACE ON APRIL 
1 at the Regent Theatre and was presented by UOIT, along 
with the Unifor Local 222 Retirees Chapter and the United 
Way of Durham Region. 

Work and wages are critical in a person's health and well- 
being. Having a good job greatly improves a person's quality 
of life. Something important that was mentioned at this event 
is that a person's quality of life is not an individual choice. It 
is not a lack of skill or intelligence that causes one to be a 
victim of a poor job. 

Trends mentioned at this event were the growth of income 
inequality, employment insecurity and short-term employ- 
ment. A recent article published in the Toronto Star says the 
Toronto region has the highest percentage of working poor 
in the country. CIBC says job quality in Canada is at a record 
ow and shows no sign of turning 

around. 

Sam Gindin, retired assistant 

to the CAW President, discussed 
the workforce as being the most 
educated one that has ever 
existed. Most people, however, 
are concerned with having a job, 
rather than having a good job. 
People don’t talk about the cur- 
rent job market because they're 
“too desperate” for work. Gindin 
proclaimed, “It doesn't just get 
better. If we're serious, it's going 
to be a long term battle.” 

Unifor Local 222 President 
Ron Svajlenko spoke at the event 


saying he hopes youth will step up. He 
wants young people to believe in fighting By 
for good jobs and a bright future. Lauren 

Part of the blame for the lack of suc- Mohammed 
cess and advancement for workers is ee ee 
going towards the unions. Svajlenko 
expressed, “It’s not the fault of the 
unions. We're fighting back the best we 
can." 

Unifor economist Jim Stanford claimed the current state to 
be unsustainable. It's a cycle contrived of a shortage of jobs, 
people desperate for work and low-quality positions. The 
employment rate in Canada is at the rate it was at during the 
lowest point of the recession in 2008. 

Stanford discussed what it means to have a good job. To 
have a good job is to be lifted 
out of poverty, to work in a job 
that's good for the environment, 
and to be treated like a human. 
Ways of improving jobs are 
reinforcing employment stan- 
dards, creating more green jobs, 
a youth employment strategy, 
and no more “working for free” 
in unpaid internships. It’s time 
for strategic moves. 

The Good Jobs Forum was a 
valuable event to anyone and 
everyone. As Stanford said, 
“equity and inclusion are central 
to this strategy." 


PHOTOS BY 
JOE SARNOVSKY 


Ron Svajlenko: 
“It's not the fault of the unions. 
We're fighting back the best 
we can.” 


Most people, 
however, are 
concerned with 
having a job, 
rather than 
having a 

good job. 


 uniror 


Jim Stanford: To 
have a good job 
is to be lifted 

out of poverty, 

to work in a job 
that's good for 
the environment, 
and to be treated 
like a human. 
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Call Going Out For Vintage Cars 
Our Members Helped Build 


CALLING ALL VINTAGE CARS OR 
trucks for the Retirees Picnic on June 9. 
For this event we would like to see more 
old Oshawa cars out that some of you 
may have worked on when they were ori- 
ginally built. We have room for about 30 
North American-built vehicles, so if you 
want to bring your car, email Bill Homes 
at waghomes@sympatico.ca or call 705- 
799-0737. Hope to see a good crowd out 


for this picnic that our Local puts on for 
the Retirees. Remember to call the Union 
Hall by May 22 to let them know you're 
coming, at 905-723-1187 or 1-800-465- 
5458 or email local222@local222.ca. 

All the elections have been done for 
the Executive and Standing Committees. 
| would like to thank all who ran and also 
those elected. For the ones who did not 
return, we thank you for your past work. 


Unifor Local 222 Retirees’ Picnic 


Tuesday, June 9, 2015 at Lakeview Park 


Please RSVP to the Union Hall by May 22 
to let them know you're coming. 


Call 905-723-1187 or 1-800-465-5458 
or email local222@local222.ca. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Michael D. Bee 
Frederick R. Crawford 
Dominic Gallacher 
Peter G. Glasbergen 
Walter C. Gould 
Joseph N. Guest GM Retiree 
Marvin R. Harris GM Retiree 
James H. Hayes GM 

G. Lloyd Heard GM Retiree 
Dean K.J. Hodgins GM Retiree 
Alfredo Lea GM Retiree 
Roman Manko GM Retiree 
Joseph J. Masarovich GM Retiree 
Robert R. Matheson GM Retiree 
Garrie J. McGill GM Retiree 
Bruce C. McKee GM Retiree 
Jon J. Mosher-Mauzer GM Retiree 
Jean “John” M. Mosuk GM Retiree 
Rudolf Petrovicz GM Retiree 
George Robertson GM Retiree 
Stanley Z. Skotnicki GM Retiree 
William C. Skuce GM Retiree 
Delbert F. Taylor GM Retiree 
Stefan Tykajlo GM Retiree 
Wayne B. Wilson GM Retiree 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
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March 18, 2015 
March 30, 2015 
September 11, 2014 
April 8, 2015 
January 5, 2015 
March 23, 2015 
April 6, 2015 
April 9, 2015 
March 20, 2015 
March 16, 2015 
April 3, 201 
April 5, 201 
April 5, 201 
April 7, 201 
April 11, 2015 
April 8, 2015 
April 16, 2015 
March 19, 2015 
March 23, 2015 
March 7, 2015 
March 7, 2015 
April 5, 2015 
April 4, 2015 
March 8, 2015 
April 12, 2015 


Pickering 
Whitby 
Oshawa 
Elliot Lake 
Port Perry 
Oshawa 
Bailieboro 
Oshawa 
Courtice 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Cameron 
Lindsay 
Tweed 
Oshawa 
Courtice 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Peterborough 


 uniror 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 


To the active members in GM, we the 
retirees have passed a couple of resolu- 
tions on the importance of reinstating 
PCOLA for the retirees next year and 
thank you for your support at April's GM 
unit meeting. Remember that this will 
help you when you retire. 

Our organizing committee has had 
two bus trips up to Pearson Airport to 
support the brother and sisters from 
Swissport who have lost their jobs due to 
flipping. This is when a company sends 
out bids for contracts on work already 
done by unionized workers in order to 
drop their wages and benefits in half. 
Thanks to Ron Van de Walker for organ- 
izing the buses and also thanks to our 
President Ron Svajlenko for coming up 
on the bus with us. 


Federal Election 


Once again, seeing how this is an 
election year, we must have a new gov- 
ernment in Ottawa. 

Isn't it funny the Conservatives are 
talking about a balanced budget but since 
they came to power we are now $150 bil- 
lion more in the hole. 

This is the same government that said 
we need to lower corporate taxes so 
companies can invest in new jobs. They 
haven't done that. Corporations just get 
richer and at last count, were sitting on 
over $620 billion in their bank accounts. 
No wonder we have so many youth 
unemployed and some people working at 
two and three jobs just to survive. Taxes 
pay for our health care, roads, sewers, our 
quality of life. If companies are not going 
to invest in Canada then they should pay 
their fair share of taxes, not just the work- 
ers. 

Remember the Conservatives just sold 
all their shares in GM to help “balance” 
the budget. Did you know that the Fed- 
eral and Provincial Governments were 
GM's biggest shareholders? Gee, you 
would think they would put some pres- 
sure on GM to give us new products to 
build. 

Remember to vote because it will 
count. 
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Retirees’ Activities Update 


AT TIME OF READING THIS ARTICLE, 
our last dance of April 17 will have 
been completed. All other in-house 
activities are in the closing month. 
May will see euchre, tai chi, yoga and 
line dancing coming to an end. There is 
one more bus to the Blue Heron Char- 
ity Casino and the Retirees Picnic is set 
for June 9. 

Brother Don Revoy needs help to set 
up a horseshoe tournament for June. 
Watch the Oshaworker for details. 


Pool Tournament April 15 
“A” Winners: Sid Brayley, Phil Dun- 


can; Runners-up: Joe Marmara, Joe 
Cambareri 

“B" Winners: Wally Downham, Don 
Davis; Runners-up: Lance Livingstone, 
Bill Mairs 

On a personal note, whoever or 
whatever is going on, | don't under- 
stand. First it was a pair of slippers, 
then a toque, now it's an entire con- 
tainer of bird feed that has gone 
missing. Okay, no more, I’m packing it 
in. Incidentally the container belongs 
to Brother Lee Pace. That's enough 
griping for now. 

Come to your membership meeting, 


Time To Start Talking About 
The Federal Election 


| WOULD LIKE TO FIRST THANK 
Don Campbell and Dave Rafuse for 
their time spent on the Political Action 
Committee. The new PAC consists of 
Trish McAuliffe, Lyle Hargrove, Jim 
Freeman, Don Nicholls and myself. We 
look forward to the coming year. There 
are going to be some challenges com- 
ing up this year to deal with, like the 
Federal election. 

It is time to start talking to your 
family, friends and neighbours about 
the importance of the Federal election. 
We need to tell them how PM Harper 
and his changes have harmed Can- 
adians. He has changed the law from 
age 65 to 67 for when you can collect 


Old Age Pension. As far as | am con- 
cerned, this has harmed many people 
because for one thing, working to 65 
is long enough for people to be able to 
collect this pension supplement. 

Another change PM Harper has 
done is eliminate the Health Accord 
and how much funding the Provinces 
will receive. We need to have a strong 
healthcare system for all. This needs to 
be reversed and the government bring 
back a strong Health Accord with the 
Provinces. We also need to enhance 
the Canada Pension Plan so Canadians 
in the future will have more monies for 
retirement. 

We need to elect a Government 


John 
Redko 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Wendy 
Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


read your Oshaworker, socialize with 
your Brothers and Sisters. 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


who will reverse all these decisions 
PM Harper has put into place. Another 
question you need to ask yourself, what 
has our present Conservative MP Colin 
Carrie brought to Oshawa by way of 
jobs? All Colin Carrie can do is use 
taxpayer monies to promote Bill C-377, 
which is a private member's bill to 
attack Unions. 

On June 9, our PAC will be having a 
table at the Retirees Picnic. Please stop 
by and visit us as we will have different 
things there for people to read. 


Check out Local 222's 
award-winning website at: 


www.local222.¢a 
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Sister Anne Black Has Served With Auxiliary 


For 75 Years 


AUXILIARY 27 CELEBRATED IN FINE 
style our 78th Birthday Banquet on April 
18. Head table guests bringing greetings 
were Unifor Local 222 President Ron 
Svajlenko and his wife Denise; Les Mac- 
Donald, President of the Retirees Chapter 
of Local 222 and his wife Gail; Sister Barb 
Dolan, Unifor National Director of the 
Retired Workers Department and the 
Strike and Defence Fund. The Auxiliary 
Executive consisted of: Lynn Gowans, 
Recording Secretary and her husband 
Dave; Pam Cannons, Treasurer; Nancy 
Heney, Membership Secretary and her 
husband John; Phyllis Munroe, Sergeant- 
at-Arms and her husband Walter; Wendy 
McEachern, Guide; Marilyn Souter, 
Trustee and her husband Howard; Joan 
Cannons, Trustee; Marg Fitchett, Trustee 
and her husband Harry; Past President 
Viola Pilkey (1965-68) was accompanied 
by her son Allan Pilkey. 

Sister Lynn Gowans gave a_ very 


Son Jim Estabrooks was present to see 
Fannie Estabrooks recognized for 25 
years’ service. 


Nancy Heney (left) presents Clara Lucier and Noella 


Marshall (right) with 20 year lapel pins. 
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detailed year end report. Sister Pam 
Cannons gave the complete list of dona- 
tions. We are so thrilled to boast of the 
amount $36,040.63. Check out the list of 
the various places who have received the 
Auxiliary’s support. 

A delicious meal by K's Katering was 
enjoyed and served up by Jill, Bonnie, 
Myrna, Marie, Melissa, Patti and Marv. 

Always a highlight at our banquet 
celebrations is the recognition of the 
dedication to our Auxiliary by our long- 
serving members. This year, Nancy 
Henry presented Carrie Rotterman with 
her 15 year lapel pin and 20 year lapel 
pins to Clara Lucier and Noella Marshall. 

Sister Verna Parker presented Fannie 
Estabrooks with a sterling silver 25 year 
ring. Fannie was pleased to have her son 
Jim travel from Bethlehem, Pennsylvania 
for the occasion. 

Marilyn Souter presented silver picture 
frames for 40 years of service to Joyce 
Wilde, and on behalf of Lil McEachern, to 
Lil's daughter Janice Coupland. 

Sister Joan Cannons presented Verna 


Jackie Finn 


Unifor 
Family Auxiliary #27 
President 


Anne Black (left) was 
recognized for 75 

years’ service and Betty 
Rutherford (right) for 

70 years’ service with 
presentations on behalf of 
Family Auxiliary #27 by 
President Jackie Finn. 


Parker with a pewter picture frame for 
her 50 years. Joan also presented Joan 
Taylor and Marjorie Comerford for their 
50 years of dedicated service with gifts 
of silver trinket boxes engraved with the 
dates 1965-2015. 

| had the honour of personally pre- 
senting the following service awards: 

m™ 60 year recipient Viola Pilkey with a 
silver trinket box engraved 1955-2015; 

@ 70 year recipient Betty Rutherford with 
a silver trinket box engraved 1945- 
2015; 

m 75 years of service to Anne Black, her 
trinket box engraved 1940-2015. Sister 
Anne will celebrate her 98th birthday 
on Sept. 21, still young at heart. 
Thanks to the following who helped 

make our banquet the success it was: 

Sister Nancy Heney and John taking care 

of bar supplies and they also greeted 

everyone at the door; Verna Parker for 
the centrepieces and taking care of the 

SISTER ANNE BLACK HAS SERVED 


WITH AUXILIARY FOR 75 YEARS 
continues on page 17 
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Nancy Heney presents 15 year 
lapel pin to Carrie Rotterman. 


Svajlenko and Family Auxiliary 
#27 President Jackie Finn. 
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Sister Anne Black Has Served 
With Auxiliary For 75 Years 


Continued From Page 16 


draws; to Judy Huff for the assistance 
you gave me; Derek Spence and Al Boos, 
thanks for your support; and last but not 
least to you the Auxiliary members and 
guests who attended. 


Summary Of April 7 Meeting 


Donations were made to the following: 
Special Olympics $200; ALS $200; Ride 
For Dad (Dave Hubbard) prostate cancer 
research $300; Rose of Durham $350; 
Respite Services $500. 

| called CHEX on April 12 during the 


Easter Seal Telethon to donate our $500. 
There was a window of five minutes 
where a local Legion said they would 
double donations made of up to $500. | 
called in and our donation was doubled 
to $1,000. Every year | call in my own 
personal donation on CHEX. 

Our next meeting is on May 19 when, if 
necessary, our Executive elections will be 
held. On June 2 our potluck dinner is at 6 
p.m. with meeting to follow, where names 
will be submitted to attend the Port Elgin 
Education Centre for our Conference. 


Unifor Family Auxiliary #27 Donations 
April 1, 2014 - March 31, 2015 


St Peter’s Anglican Church 


fOOdNbamkas2.0 OR xesl2ierree eee re scee 2,400.00 
2015 Tribute for Our Troops dinner........ 600.00 
BOvSsamcnGiniSiGlUDeeemmnereettaneeeeen eases: 300.00 
GCahadiank€ancem@Socictyeree seater 300.00 
CanadianiRedi@nossieesssss sre ssestetee 200.00 
GhildnemisaWishteeseccssssstentses tees cette es: 100.00 
CMHA $400 + 50/50 $157.25.......... Bo7e25 
GNIB serie ete ene ene taaarete ec tenc mee taee ce 300.00 
Community Care Durham...........::ee 300.00 
Cy SticiEIDKOSIS ss crac:caterceerecnses scree tesserae 200.00 
Derek Munroe - Army 1/2 marathon 

for injured or ill soldiers... 500.00 
Durham NDP election campaign.......... 1,000.00 
Durham Family Respite Services............ 500.00 
Easter Seals Ontario (2014) ......... eee 500.00 
Epilepsy Durham Region .......:..cceccseeeeeee 250.00 
Gate 3:16 support centre 

for homeless youths ..........:::0eeeeeeee 100.00 
GaterHloswalkathonmenrce essence 300.00 
Gordon Attersley School snacks............. 200.00 
Grandview Children’s fund - 

FOE W DUilClinGiesesssseesasasteceeeeeee 10,000.00 
Grandview Children’s Centre..............00+ 500.00 
Heart and Stroke Foundation.............+ 300.00 
nT hCol SWEIEY ronsosascanacasncconsnoneosesd 180.00 
Jennifer French election campaign....... 1,000.00 


Motorcycle for Dad - Dave Hubbard....... 300.00 
Oshawa/Whitby election campaign...... 1,000.00 


OVGMES. orercrcernt hecscetensxnernsmssrecsctscecesstas 500.00 
Parkinson Society Canada ...........:::ceee 200.00 
Recourses for Exceptional 
GhildrengSavOuthSmemceeercunrernner 500.00 
RediGnosSiisc. sense sarecsesuvessverscasesenccceesine 200.00 
Relay for life - Karen Leitch..........::..:00 300.00 
ROSerOnDUthaeeeencsseecemeeeeereaer cs: 350.00 


Save a Family Plan - India 2014-2015 ...240.00 
Simcoe Hall - Big Yellow Bus 


GUITTIME? CSTUIOS. cncestoarishanarsnonsooeconoon 368.38 
SUMTSS VOUT (GHROU Ds ooonceseaanooonobeceeodonoee 750.00 
Win) ANAT: STEIN ccnnnnenecesoncnontmanconone 300.00 
The Eating Well Ministries - 

(HOF TOG] GUO) necconnecenocsoseoencanoenanens 200.00 
United Way - backpacks $150 x 14.... 2,100.00 
Women’s Health Environment............0 500.00 

$28,395.63 
MAY 2015 


Bursary Awards 


Eastdaleli@ollegiat@mmnnsssesesestsesseecaceer 400.00 
GIL [Rol orE TES (Clo IEV@ ENC croocmemonqnoaanoneeennnone 400.00 
OVINE) (CLEC FEI ss octanonotonnoaooouwiceioacooboeebad 400.00 
Gentralkeollegiatcmmemcnnm mnt rrmnentets 400.00 
R.S. McLaughlin Collegiate ...........cce 400.00 

Monsignor John Pereyma 
GatholichSecondanymmmt ene 400.00 
DULLEMA (COUVEGLS cssocnconsosdooboonminnoaoneonoonca 400.00 
Maxwell Heights Secondary School......... 400.00 
Pew D\itivele Ine ln SCelnV6%6) | nonannncnoonsonecoononne 400.00 
$ 3,600.00 


Christmas Donations 
Bethesda House Bowmanville 


Ghiristinastee eres teeter serra 400.00 
GHMACGEhnistimaSmrnnss essere ene 400.00 
Cornerstone Community ASSOC. ..........2+ 400.00 
DYEIHISS [ROWS ceoanasnneaonnasnanenononoaanneannnnen 400.00 
DeStinvaManG ieee teense creed sete: 400.00 
Hillsdale Manor Christmas gifts.............. 500.00 
Simcoe Hall Settlement Christmas 

$400 + $225 food vouchers ...........+ 625.00 
St Vincent’s Kitchen - 

Durham Outlook for the Needy ........ 400.00 
Thorntonview - 
community Christmas gift giving............ 600.00 

$ 4,125.00 


In Lieu Of Flowers Donations Were Sent 
Canadian Cancer Society - 
in memory of Sister Stacey's 


daughter Lynn Murley ..........:::00:seeeee 30.00 
Alzheimer Society - 

re Anne Black 97th birthday .............. 30.00 
Enniskillen United Church - Lois Nimigon 

sister Barbara Cochrane ..........0:::.:000 30.00 


Alzheimer Society - 
re Cathy Ross sister Frona Wannell.....30.00 
$ 120.00 


Total Donations $36,040.63 
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Sister Shirley Hill was honoured with 
an Ontario Volunteer Service Award 
for her 50 years of dedicated service to 
Glen Stewart Neighbourhood Park Asso- 
ciation. Congratulations Shirley, well 


deserved. 


Cae] 

Viola Pilkey (left) was recognized for 
60 years’ service in a presentation 
by Jackie Finn on behalf of Family 
Auxiliary #27. 


Verna Parker, Joan Taylor and Marjorie 
Comerford were each recognized for 50 
years’ service. 


Marilyn Souter presenting silver 
picture frames to Joyce Wilde (right) in 
recognition of 40 years of service. 
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Unifor Local 222 Retirees Join ‘Protest At GTAA On March 25 


Unifor activists gathered at the Greater Toronto Airports Authority (GTAA) to protest the layoff of more than 280 low-wage 
workers who service passengers who require extra assistance. Unifor is accusing the GTAA of “contract flipping” - the legal but 
unethical practice ; 
of switching service 
providers every few 
years to minimize 
costs. Every time 

a new contract 
begins, employees 
must re-apply for 
their job and face 
uncertainty or 
unemployment. 


UNIFOR 


theUn 
LOCAL 22 LC Erna, 


PHOTOS BY 
DAVID HUBBARD 


For more photo coverage of this story, view Local 222's flickr’ collection at www. flickr. SY PRT PERT TE TTY 
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Talk About What's Contained 
In The Economic Impact Report 


| AM SURE THAT MOST OF YOU 
have heard about the economic impact 
report by the Centre for Spatial Eco- 
nomics released by Unifor on March 
30. This independent study is available 
on our Local's website. We are encour- 
aging all our members to understand 
the importance of this report and share 
the information it contains with your 
family and friends. 

This study captures the shattering 
negative effects the closure of the 
GM plant in Oshawa would have on 
provincial and Canadian economics. 
The report details how the Oshawa 
auto complex boosts Canada’s Gross 
Domestic Product (GDP), supports 
tens of thousands of jobs, generates 
vital tax revenue to support such servi- 
ces as health care and education, and 
even significantly bolsters the Can- 
adian pension plan. 

If both plants in Oshawa _ close, 
4,500 jobs would be immediately elim- 
inated with an additional 33,000 jobs 
endangered due to spin-off effects. The 
report went on to state that the plant 
closures and resulting unemployment 
would cut over $5 billion from Ontario's 
GDP and would cost the Ontario and 
federal governments $1 billion in lost 
revenues annually. This report has 
no numbers on the hit to E.I. with the 


impact of so many people being laid 
off, or the impact of lost municipal rev- 
enues combined with business losses 
or the potential of reduced home val- 
ues. 

The report can be viewed online at 
www.local222.ca/images/study.pdf. 


Retirees Picnic 


This year's Retirees Picnic will be held 
on June 9 at Lakeview Park in Oshawa. 
The Recreation Committee is asking all 
retirees who are planning to attend to 
pre-register for the picnic. By pre-regis- 
tering and informing the committee 
that you will be attending, you will help 
the Local be more accurate with the 
numbers for meals, prizes, tables etc. 
You are asked to call the Union Hall 
at 905-723-1187 or 1-800-465-5458 
and let the receptionist know if you are 
attending. You can also email the Union 
Hall at local222@local222.ca. 


SWE Transfers 


The Shop Committee has come to an 
agreement with the Company to give 
SWEs full transfer and AVO rights in 
accordance with the Collective Agree- 
ments. SWEs will have full transfer 
rights after they have completed six 
months of employment from their start 
date. 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


SWE Applications 


Anyone interested in submitting a 
resume for family or friends for pos- 
sible employment as a GM SWE can 
drop the resume in the slot in the desk 
at Hourly Employment in the South 
Main Office beside Gate #5. 

As result of the influx of retirements, 
replacements will be required. It is 
important to recognize that these SWE 
positions could be temporary in nature, 
depending on our plants’ production 
schedules moving forward. 


In Closing 


| would like to wish all of the recent 
retirees from within District #7 and 
throughout the plant, a well-deserved, 
long and healthy retirement. | can 
be reached in the office at 905-644- 
3310 or email me at michael.munce@ 
gm.com. If you require my assistance, 
have any questions or concerns, please 
call me. 

Until next time, in Solidarity. 


Important Phone Numbers 


Unifor Local 222 Union Hall 
905-723-1187 
1-800-465-5458 


Unifor Legal Services Plan 
905-433-4242 
1-800-387-6592 


Unifor Local 222/TD Group 
Home & Auto Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
occcccccccccccccsccccsccccse 1-977-442-4625 


Unifor National Office 
1-800-268-5763 


905-579-8730 


Check out Local 222's award-winning website at www.local222.ca 
 uniror 


MAY 2015 


PAGE 19 


LU) 


THE OSHAWORKER 


Sign Up To Support Our Men In Red High Heels 


JOANNE’'S HOUSE GOLF CLASSIC IS 
on June 27 at Carruthers Creek Golf 
Course in Ajax; $99 includes 18 holes of 
golf, golf cart and steak dinner. You will be 
donating to a great cause by supporting 
the tournament. More info and posters to 
be in the plants soon. 


Walk A Mile In Her Shoes 


Once again | and several Unifor Local 
222 male members will be wearing very 
red, very high-heeled shoes, in sup- 
port of Bethesda House in Bowmanville. 
The event will take place on June 13 at 
11 a.m. and we can be witnessed walk- 
ing through downtown Bowmanville. It is 
the seventh annual Men's Walk Against 
Domestic Violence and we hope to raise 
over $5,000 from our Local. | have spon- 
sorship forms available for all of those 
who want to participate and make this a 
fun event. 


Retirements 


It just seems like more and more of 
you are leaving as soon as you get your 
30 years. Well good for you. | hope you 
all enjoy your retirement and collect your 
pension cheques longer than you have 
been working. It is good to see so many 


go out of here in good health and also 
good to see so many new faces coming 
in the door, that are hopefully here for a 
long time. 


New Employees 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


| welcome you all and hope you are 
here for many years to come. With all of 
the uncertainty out there we have some 
people in our plants who like to spread 
rumours. Until you hear anything offi- 
cially from your Union or management, 
just keep coming to work and doing your 
job. Be on time every day and if you have 
any issues do not be afraid to call your 
committeeperson or stop him/her on the 
shop floor and ask questions. Good luck! 


Pre-Retirement Workshop 

This popular seminar will take place at 
the Unifor Local 222 Union Hall on May 
30 from 8:30 a.m. to 4 p.m. Lunch is pro- 
vided; sign up through the website www. 
local222.ca or the applications are at the 
front desk of the Union Hall. 


Car Plant 
Production Schedule 


The following down weeks have been 
announced in the Flex Plant: June 1 and 


July 13; with the following Saturdays 
announced as overtime for the Consoli- 
dated Plant: May 9, 23 and June 20. 


Vacation Requests 


Remember, members had until May 1 
to request their vacation so we should 
soon know how many Summer Vacation 
Replacements are required and when 
they will start. 

If you are being denied time off, call 
your Unifor rep. Your request needs to 
be for time off in seven-day blocks as the 
Company will not hire SVRs for individual 
days off. They should try to get TPTs to 
accommodate individual days. 

In closing, | would like to send heartfelt 
condolences to the Munce family on the 
recent loss of Mike's sister. 

| can be reached in the office at 905- 
644-4010 or by cell 905-744-4010. 

In Solidarity. 
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Trades Encouraged To Apply For 


PEL Program For June 1 Week 


NOW THAT WE ARE PAST THE SUMMER VACATION 
deadline, you should have been informed if your choice of 
vacation weeks were approved. If not and no other weeks 
are suitable, please contact your committeeperson ASAP to 
address your issues. Once this process is complete we can 
determine how many SVRs will be needed. 

The next scheduled down week for the Flex plant is June 


1. That week is also the next STUEP (Skilled Trades Union 
Education Program) in Port Elgin. Oshawa normally is allo- 
cated six spots but | have requested any unused entitlements 
from the other locations be sent to Oshawa for that week. 
We should know how many we can send by mid-May. If 
you are interested in attending ask your committeeperson 
for an application, fill it out and return it to him. For every 
Tradesperson in Port Elgin that week there will be one less 
Tradesperson laid off. 

When calculating what the Flex plant would look like 
without the Camaro, using March 2015 sales numbers, if we 
continued to build at the current rate the remaining produc- 
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Bill Dickson 


Skilled Trades 
Chairperson 


tion would only be enough to 
work 14 days on two shifts 
per month. In March the 
Camaro represented over 50 
per cent of our build. Without 
it we would be looking at two shifts and a de-rate on those 
two shifts. 

Contrary to the numerous rumours on the plant floor, 
as of the deadline for the May Oshaworker there has been 
absolutely no discussion with GM on product, incentives 
or anything else to offset the loss of the Camaro. The Shop 
Committee also has not been given the official date for the 
end of production of the Camaro and under Ontario legisla- 
tion, for job losses of over 500, a minimum 16 weeks notice 
is required. 

If you need to reach me, mike #3262, my office number is 
905-644-3262 or at bill.dickson@gm.com. For third shift, | 
am usually in by 5-5:30 a.m. should you wish to talk directly 
with me. 
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Be Informed Before Taking Reduced Early CPP 
How Your Age Will Affect Your Monthly Payment 


THE STANDARD AGE FOR BEGIN- 
ning to receive your Canada Pension 
Plan (CPP) retirement pension is the 
month after your 65th birthday. How- 
ever, you can take a reduced pension 
as early as age 60 or begin receiving an 
increased pension after age 65. 

The amount of your pension will 
depend on how much and for how long 
you have contributed to the CPP and 
on your age when you want your pen- 
sion to start. If you take it before age 
65, your pension will be reduced, by up 
to 32.4 per cent at age 60. If you take 
it after age 65, your pension may be 
larger, by up to 42 per cent at age 70. 


There have been recent changes 
to the early pension reduction and 
late pension increase to ensure that 
whether you choose to receive an early 
or late retirement pension, the amount 
you receive will reflect your contribu- 
tions made to the plan and your average 
duration of benefits. 


Taking Your Pension 
Before Age 65 


From 2012 to 2016, the Government 
of Canada is gradually changing the 
early pension reduction from 0.5 per 
cent to 0.6 per cent for each month you 
receive it before age 65. This means 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice 
President 


that by 2016, an individual who starts 

receiving their CPP retirement pension 

at the age of 60 will receive 36 per cent 
less than if they had taken it at 65. 

The following table shows the per- 

centage by which your retirement 

pension will decrease for each month 
BE INFORMED BEFORE TAKING 


REDUCED EARLY CPP 
continues on page 22 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: 
GM = General Motors; CCTW = Coach Canada Trentway Wagar; DRT = Durham Region Transit ; Lear = Lear Corporation; SMC = St. Marys Cement 


Unit And Unit And 
Department Service Date Department 
GM/49B 30.0 Mar. 2015 GM/541 
GM/69A 30.1 Apr. 2015 GM/85 
CCTW* 21.0 Apr. 2015 GM/49P 
GM/554 30.4 Apr. 2015 GM/69A 30.8 May 2015 
GM/49C 30.0 Apr. 2015 GM/61 30.5 May 2015 
DRT* 15.0 May 2015 GM/541 31.0 Apr. 2015 
GM/83 30.11 Apr. 2015 GM/54 30.2 Apr. 2015 
GM/61 30.3 May 2015 GM/85 30.2 Apr. 2015 
GM/751 30.6 May 2015 GM/83 30.8 May 2015 
GM/51 30.6 Apr. 2015 GM/85 30.7 Apr. 2015 
GM/731 30.11 Apr. 2015 GM/61 30.6 May 2015 
GM/30 30.7 May 2015 Daniel J. Flude GM/94 30.7 May 2015 
GM/83 3011 Apr. 2015 Ernst H. Friedrich GM/51 30.2 Apr. 2015 
GM/6l 301 May 2015 


Years of Retirement 
Service Date 

30.3 Apr. 2015 
30.0 Apr. 2015 
30.0 May 2015 


Years of Retirement 

Name 

Lawrence L. Byrnes 
Marlene Byrom 
Lorne A. Campbell 
Stuart C. Campney 
Carmella M. Cormier 
Bryan D. Crosier 
Erwin P. Den Biesen 
Richard S. Deveaux 
Lorraine Diotte 
Urbain J. Diotte 
Michael R. Emon 


Name 

Brian G. Abbott 
Bruce W. Atkinson 
Robert Ayres 
Sheldon M. Bacon 
Keith A. Barr 
Dean Bergerson 
Heather J. Bishop 
David H. Boone 
Michael A. Box 
Todd L. Boyle 
Steven D. Braiden 
James D. Broome 
Richard A. Brunton 
Tristan G. Burke 


GM Members who have retired are contacting the 
Union Hall because their names have not appeared 


ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
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in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 
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card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 
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Be Informed Before Taking 
Reduced Early CPP 


Continued From Page 21 


that you receive your pension before 
age 65. These amounts will change 
every year until 2016. 

For example, if you begin receiving 
your retirement pension in 2013, it will 
be reduced by 0.54 per cent for each 
month that you receive your pension 
before age 65. 

For a person who applies for and 
receives their retirement pension at age 
60, this represents a maximum reduc- 
tion of 32.4 per cent if taken in 2013, 


Year % 
of retirement | (monthly reduction) 


Taking Your Pension 


increase by O.7 per cent for each month 
that you delay receiving it up to age 70 
(8.4 per cent per year). 

This means that an individual who 
starts receiving their retirement pen- 
sion at the age of 70 will receive 42 
per cent more than if they had taken 
it at 65. 

Note: There is no financial benefit in 
delaying taking your pension after age 
70. 

Important Special Note! | receive 
many phone calls when members turn 
60 and are not informed or ready for 
the changes at age 65. 

The General Motors 30 year pen- 


After Age 65 


If you take your pension after age 
65, your monthly payment amount will 


33.6 per cent if taken in 2014, 34.8 per 
cent if taken in 2015, and 36 per cent if 
taken in 2016. 


BE INFORMED BEFORE TAKING 
REDUCED EARLY CPP 
continues on page 23 


Unifor Local 222 Retirees 


continued from page 21 


* Re. Unit Abbreviations: 
GM = General Motors; CCTW = Coach Canada Trentway Wagar; DRT = Durham Region Transit ; Lear = Lear Corporation; SMC = St. Marys Cement 


Unit And Unit And 
Department Service Department 
GM/49D 29.6 David A. Moore GM/61 
GM/94 30.11 Gerard A. Morrison GM/751 
GM/49G 30.0 Edward “Ted” W. Neuman DRT* 
GM/541 30.3 James B. Oliver GM/70 
GM/554 30.1 Robert S. Payne GM/94 
GM/94 30.3 Paul G. Phillips GM/554 30.2 
GM/61 30.3 Gilles Poirier GM/51 34.7 
GM/94 30.8 Gordon R. Reed GM/85 30.1 
GM/54 30.7 Stephen N. Reeds GM/69A 30.4 
GM/551 30.6 Paul A. Robertson GM/49R 30.0 
Lear* 15.0 Raymond P. Ryan GM/83 30.7 
GM/61 30.11 Steve Sawyers GM/61 319 
GM/49R 30.0 Christopher Schumacher GM/69A 30.4 
GM/83 30.3 Brian A. Sleeman GM/761 38.7 
GM/54 30.4 Terry M. Small GM/30 30.1 
GM/54 31.8 Harvey E. Snyder GM/53 30.9 
GM/83 30.11 Paul J. Strybosch GM/69A 30.4 
GM/761 37.8 Philip E. Taylor GM/94 30.2 
GM/751 30.2 William F. Thajer GM/54 30.3 
GM/54 30.11 Anna C. Topper GM/85 30.1 
GM/73A 30.11 Angelo Traikos DRT* 26.0 
SMC* 20.0 Neil P. Vandenhoven GM/51 30.2 
GM/731 30.2 John A. Van Stiphout GM/49R 30.0 
GM/83 30.2 Brad D. Walton GM/541 30.1 
GM/51 30.11 Michael J. Weslake GM/42 30.0 
GM/761 30.8 Carl Willson Lear* 29.0 


Retirement 
Date 

May 2015 
Apr. 2015 
Apr. 2015 
May 2015 
May 2015 
Apr. 2015 
May 2015 
Apr. 2015 
May 2015 
May 2015 
May 2015 
May 2015 
Apr. 2015 
Apr. 2015 
May 2015 
May 2015 
May 2015 
May 2015 
May 2015 
May 2015 
Apr. 2015 
May 2015 
May 2015 
Mar. 2015 
Apr. 2015 
May 2015 


Years of 
Service 
30.5 
31.2 
22.0 
39.2 
30.0 


Retirement 
Date 

May 2015 
May 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 
May 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 
May 2015 
May 2015 
Apr. 2015 
May 2015 
Apr. 2015 
May 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 
May 2015 
Apr. 2015 
May 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 
Apr. 2015 


Years of 
Name Name 
Wayne L. Geurts 
Thomas Gorman 
Ronald R. Grabko 
Brian W. Gray 

Frank J. Hamilton 
Jeff W. Hawkins 
Thomas P. Hickey 
Thomas P. Hobbins 
Robert J. Husak 
William J. Irving 
Grace Jankowska 
Grant J. Jones 

Randy L. Jones 
Donald K. Kellar 
Dale F. Laporte 

Ken G. Lawson 

Doug J. LeBlanc 
Charles S. Lecours 
Gary W. Lothian 
Barry R. Luxton 
Shawn P. McCarthy 
Frank McGarrett 
David S. McGregor 
Adeana R. McMaster 
John A. Merrett 
Ronald J. Moffatt 
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When Talking With Financial Advisors, 
Ask About The Haves And The Have-Yachts 


GENERAL MOTORS HAS REINFORCED THE IMPORTANT 
issue that there is no way the bridge payment can be used 
for a retirement allowance. 

Anyone planning on retiring needs to be very clear on this. 

The paperwork is misleading. In one place the documents 
may say you have the ability to put up to $2,000 per year up 
to and including 1995, as if it were an incentive. Again, this 
is incorrect. Revenue Canada states the bridge payment is 
strictly a payment and not a retirement incentive. The ruling 
is quite clear the bridge payment cannot fall into the category 
of an allowance. 

Some financial advisors are unfortunately still treating the 
bridge payment as a retirement allowance. All members who 
are retiring going forward must be aware of this and inform 
their financial advisor of this situation to avoid any problems 
with Revenue Canada. 


Questions For Financial Advisors 


Ask about the charges or fees they apply to look after your 
commuted value; if it’s in a percentage, ask how much it is 
in a dollar amount. 

Ask if the fees are ‘front end loaded’ and ask them to 
explain this fully. In addition ask them to explain if they 
are ‘back end loaded’. 

Is there anyone other than the individual advisor involved 
in looking after your account? Many financial advisors do 
the intake but then someone else actually manages your 
money. 


Be Informed Before Taking 


Reduced Early CPP 


Continued From Page 22 


m@ Are there any hidden costs 

that you should be made 

aware of, such as, if there 
is another person or com- 
pany involved in managing 

your CV, do they charge a 

fee? 

How many updates do you get on the status of your CV/ 

LIRA/RRSPs? 

One financial advisor, in a first meeting with a potential 
client, was showing photos of his fellow advisors and their 
company's yachts. The client said, “Where are your custom- 
er's yachts?” The point? Ask the right questions. 

The next Pre-Retirement Seminar hosted by the National 
Union is filling up quickly for May 30. If you have already 
signed up, as it says on the form there is no confirmation 
call, you are expected to attend. If you should have to cancel, 
please phone the Unifor Local 222 Union Hall at 905-723- 
1187. 

Once again, | would like to thank everyone for their 
patience, including the Committeepeople who are being 
extremely helpful in keeping the calls for a pension rep flow- 
ing smoothly. 

| can be reached in the office at 905-644-3642, mike 2863 
or email glen.grill@gm.com. 

In Solidarity. 


Glen Grill 


Alternate Pension 
Representative 


Change 
Your Address 


sion currently includes a Special 
Allowance of $1,460 for Produc- 
tion and $1,465 for Skilled Trades. 
This Special Allowance is no longer 
paid after the age of 65. The CPP 
and the OAS (Old Age Security) 
are meant to be able to replace 
the Special Allowance you lose! 
This is not the case if you draw the 
reduced rate of CPP at 60 or prior 
to 65 with a reduction. That money 
will be needed to replace the Spe- 
cial Allowance. 

Also with the changes to OAS 
anybody born from 1958 forward 
will have their OAS payments 
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delayed (pro-rated) and those born 
past 1962 will have to wait till age of 
67 to receive OAS. This will affect 
the person born in 1958 which is 
prorated till those born past 1962 
and takes effect April 2023. 

There is time for this to change 
but we need to support the political 
party that is committed to revers- 
ing the OAS cutbacks. 

For any questions or concerns, | 
can be reached at 905-644-6342, 
mike radio 5432 or by email ted. 
lawrence@gm.com. 

Working For the Membership! 


O uniror 


Before you move, please notify the 
Unifor Local 222 Union Hall 
of your new address. 


Your Oshaworker will not 
be delivered because of incomplete 
addresses, incorrect postal codes or 
a missing apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email marlenes@local222.ca 
to ensure you get the next issue. 
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2014 GM Personal Benefit 
Summary For Active Members 


WHEN YOU RECEIVE YOUR PER- 
sonal benefit summary, please make 
sure you read it all very carefully 
to make sure all the information is 
correct. If there are any errors or omis- 
sions, you can call the GM Canada 
Benefits Centre at 1-877-442-4625, 
use your PIN and User ID or press * 
and then O (zero) to speak to a live 
representative. 

If you are changing or choosing a 
beneficiary, it is important to make 
sure you sign and date your Bene- 
ficiary Designation Form and mail all 
attached forms (including the cover 
letter) back to the GM Canada Bene- 
fits Centre. Please note the cover 
letter has a bar code on it which is 
scanned into your file and proves the 
documentation has been received by 
the Centre. 

Please read the Beneficiary Designa- 
tion form to ensure all the information 
is correct before you sign it. If it is 
incorrect you cannot make changes to 
the form. You must start the process 
over again. 

Please note the Beneficiary Desig- 
nation form must be returned within 
60 days for the changes to be valid. 


Active Members’ 
Vision Benefits 


Routine eye exams are covered 


up to $85 every 24 months (if 
the provincial health care plan 
excludes coverage). For pre- 
scription eyeglasses (frames 
and/or lenses) or contact lenses 
every 24 months up to a max- 
imum of: 
m@ Single Vision 
Bi-Focal - $275 


- $220 


Contact Lenses - $230 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


= 

4 

S 
/ 


Don Steve 
Thompson Bullock 


Service 
Representative 


Service 
Representative 


a 
@ Multi-Focal - $345 
a 
g 


Repairs (not replacements) 

at the usual and customary rates, 

as determined by the carrier. 

Reimbursement for laser eye sur- 

gery up to a maximum of $345. 

A covered person reimbursed for 

laser eye surgery will not be eli- 

gible for any other reimbursement 

for vision benefits for a period of 48 

months. 

If a covered person has diabetes or 
other medical conditions requiring fre- 
quent lens changes (as substantiated 
by an ophthalmologist or optomet- 
rist), they will be eligible for new 
lenses yearly whenever they have a 
prescription change. 

Contact lenses will be covered every 
12 months, when the covered person's 
visual acuity cannot otherwise be cor- 
rected to at least 20/70 in the better 
eye, or when medically necessary due 
to keratoconus, irregular astigmatism, 


irregular corneal curvature or physical 
deformity resulting in an inability to 
wear normal frames. 

Lenses and frames received under 
the Company's prescription safety 
glasses program for which no benefits 
were received under this plan shall 
not be considered lenses and frames 
under this plan. 


GM Retirees’ 
Vision Benefits 


Routine eye exams are covered for 
persons up to 64 years of age. Reim- 
bursement is to a maximum of $85 for 
80 per cent of the cost of one vision 
examination, by a qualified optician, 
optometrist or ophthalmologist, once 
in a 24 month period when this bene- 

2014 GM PERSONAL BENEFIT 


SUMMARY FOR ACTIVE MEMBERS 
continues on page 25 


Worked For 30 Years, Retired For 30 Years 


Arnold Mullen, of Colborne, dropped by the Union Hall recently to let us know 
that he had worked at GM in Oshawa for 30 years and now he has been retired 
for 30 years. He had seen service reps Don Thompson and Steve Bullock over 
the years and promised them that he would come back in when he reached 
this milestone. Arnold worked in Department 69 in Chassis, in the reject area. 
Congratulations Arnold! 


Photo by Joe Sarnovsky 


O uniror 
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SUB Payments With New GM Payroll System 


THE NEW PAYROLL SYSTEM IS PRE- 
senting some challenges when it comes 
to SUB payments and overpayments. 
The new system will pay your full SUB 
(second week of waiting period) the 
same way it always did (deposited 
the next week after layoff). Partial SUB 
payments will not be issued until your 
E.I. has been paid and that information 
is sent to the SUB office, which trig- 
gers the SUB payment. 

In order to receive SUB payments 
as soon as possible, it is important to 
file for E.l. in a timely manner (follow 
the Unifor handout sheet provided 
for all mass layoffs) and then go back 
online and file your reports as soon as 
the system will allow. If you do your 
reports on a Friday or Saturday, that 
information should reach the SUB 
office in time to generate a SUB pay- 
ment on the Thursday. 

If you wait until the Monday to file 
reports, your SUB will not pay until the 
next Thursday. 

To this point, the information seems 
to be flowing to the SUB office quite 
well. We had some problems with 
the January down weeks which were 
new waiting periods for most people. 
Several members received full SUB 
for both weeks in January which 


resulted in overpayments as_ they 
were entitled to one full SUB. Some 
members failed to report their Janu- 
ary layoffs which in turn set them up 
for overpayments due to missing E.l. 
information. Although the new system 
is supposed to deduct a maximum of 
$100 per week for overpayment situa- 
tions, we had nine members open up 
their cheques to discover they had 
paid back $700-plus off of one week's 
pay. The Company was good about it 
and generated an off cycle payment 
to return the money on the Monday 
of the next week. 

One of the positives with the new 
system is filing one SUB application for 
the life of the contract. This has virtu- 
ally eliminated members not receiving 
SUB due to not having an application 
on file. This was a common problem in 
the past, for a variety of reasons. 

With the Flex line scheduled to be 
down for additional weeks in June 
and July, members have been asking 
if they should continue to report on 
their claims to keep them active. We 
strongly recommend you shut your 
claims down or you run the risk of 
Service Canada sending you a letter 
asking you to list all the places you 
have applied for work, as well as set- 


2014 GM Personal Benefit 
Summary For Active Members 


Continued From Page 24 


fit is not covered under the provincial 
health care plan. 

There is reimbursement of 80 per 
cent for the following vision expenses 
up to a combined total maximum of 
$300 for all covered vision expenses 
every 24 months 
™ Prescription eye glasses (frames 

and lenses), contacts every 24 

months 
m™ Laser eye surgery (with no other 

vision benefit payment allowed for 

48 months) 

If a covered person has diabetes 
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or other medical conditions requiring 
frequent lens changes (as substanti- 
ated by an ophthalmologist), they will 
be reimbursed 80 per cent of the cost 
for new lenses whenever they have 
a prescription change, subject to a 
maximum of $300 for each new pair 
of lenses. Contact lenses will be cov- 
ered every 12 months for 80 per cent 
of the cost to a maximum of $300, 
when the covered person's visual acu- 
ity cannot otherwise be corrected to at 
least 20/70 in the better eye, or when 
medically necessary due to kerato- 
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Mark Bryan 
Farrell Gay 


SUB SUB 
Representative Representative 


ting up a meeting that you must attend 
or risk being denied benefits. 

Special Note: If you have a vaca- 
tion leave in the system for any of 
the weeks of layoff and now want to 
collect SUB/E.I., you must cancel this 
leave prior to the layoff. We advise you 
to request a hard copy of the cancella- 
tion and keep it in your records. If you 
plan on being out of the country for 
the entire week, do not file for E.l. 

Mark can be reached in office 905- 
644-1541, email mark.farrell@gm.com 
and Bryan can be reached in office 
905-644-7839, email bryan.gay@ 
gm.com. If leaving a message from the 
third shift please let us know a good 
time to contact you and a number 
where you can be reached. 


conus, irregular astigmatism, irregular 
corneal curvature or physical deform- 
ity resulting in an inability to wear 
normal frames. 

The benefit period begins on the 
initial date vision benefits are received. 

Note: For any questions on Retiree 
benefits, refer to your Auto Sector 
Retiree Health Care Trust Booklet, 
GMCL Retiree Health Care Benefits 
Plan. For any further questions don't 
hesitate to call Green Shield at 1-888- 
71-1119. 

Don Thompson and Steve Bullock 
can be reached at the Unifor Local 222 
Union Hall at 905-723-1187; Barry can 
be reached in-plant at 905-644-3278 
or email barry.grills@gm.com. 
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Trash Talk On Social Media Could Trash Your Job 


| AM NOT JUST PREACHING TO HEAR MYSELF TALK WHEN 
| keep writing these articles about your (employees of General 
Motors) social media being watched. This is a fact I'm bringing 
to your attention, and everyone needs to realize you are 100 
per cent responsible for what you say once it’s out in the world. 
Whether you're on Facebook, Twitter, Instagram, LinkedIn or 
Myspace, there are people hired by GM whose job it is to sit for 
eight hours a day and look at what you're saying and posting 
online about your workplace and your co-workers. Anonymous 
references can still be traced. 

This can lead to discipline and your Union will have to deal 
with it through the grievance procedure. This can fall under Plant 
Rule #18 “Distributing literature, written or printed matter of any 
description on Company premises, without the specific approval 
of Management” (and computers certainly are on Company 
premises) and/or Plant Rule #24 “The making or publishing of 
false, vicious or malicious statements concerning any employee, 
any member of supervision, the Company or its products.” 

Even if you are having conflict with another worker and you 


Unifor/GM 
Referral to Counsellors 


For confidential assistance and 
referrals to counsellors please contact 
Kim Martin at 905-644-1114 
or by email at kim.martinogm.com 


go on social media to vent, thinking 


“it's personal,” it will be addressed Kim : 
by the Company and the result Martin 
might not be pretty on the writer's ee 


part. When the posts are deemed Seren 
to be interfering with employers or 

employees’ relationships, action can be taken. GM has two poli- 
cies on social media, so they have their areas covered when you 
say “| didn't know that” and it will be hard for us to fight if that’s 
your excuse. 

There aren't any labour rulings out there that I've seen where 
they've ruled in the grievant's favour if it comes to a head and the 
writer is discharged. | can pretty much guarantee the Company 
will have the copy of the comments, insults, pictures, graphics, 
whatever has been posted, when they come to visit. 

Here's my good advice: Only say good things, be positive. 
Don't slam the employer or your fellow workers. After you've 
uploaded, to any site, you no longer own it... but you could own 
it in the boardroom when fighting for your job. 

As another heads-up, Security is going to be putting warn- 
ing tags on unauthorized vehicles parked in the designated 
handicapped spots. City bylaw officers can come in and do an 
inspection and when you're ticketed for this, it's a $300 fine. If 
you are authorized to be in those spots, make sure you have your 
handicapped pass clearly visible. 

Till next time, | can be reached by mike radio #1114, email 
kim.martin@gm.com and on landline in the office at 905-644- 
1114. | am available to all shifts, put a call in for me through your 
supervisor or committeeperson.# 


Union's Strength More Important 


In Uncertain Times 


Lynn Ross 


SISTERS AND BROTHERS, WE ARE 
finally into spring, which hopefully helps 
to lift all of our spirits in this time of 
uncertainty. Having said that, our Union 
leadership under the guidance of Ron 
Svajlenko, Greg Moffatt and National 
President Jerry Dias and Unifor econo- 
mist Jim Stanford are doing everything 
possible to make the business plan of 
why Oshawa Assembly is the best for 
GM's future products! When speaking 
to the general public it is important to 
point out that our Oshawa “foot print” 
in GM auto manufacturing is intrinsic 
to not only Ontario's economy, but to 
Canada's economy as a whole. There 
is a study that was done by an outside 
firm that breaks down the devastating 
impact the loss of GM Oshawa would 
have on the national economy. This 
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study can be found on our Unifor Local 
222 website www.local222.ca. 

There was a recent meeting for the 
Unifor Local 222 Aboriginal/Work- 
ers of Colour caucus at Local 1090 in 
Ajax. This | firmly believe has been a 
long time coming; there are workplace 
issues unique to this particular group 
as in other minority demographics 
such as women for just one example. 
It is also an opportunity to get more 
involved with your Union and to make 
a difference in our members’ quality 
of life inside and outside of the work- 
place. Colin James is spearheading 
this initiative and will be informing the 
membership through a leaflet in the 
near future of any new developments. 

During times of strife and uncertainty, 
historically we have seen an “uptick” in 
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Human Rights/Employment Equity 
Female Advocate 

and Unifor Local 222 

Female Executive Board Member 
At Large 


members being less patient and more 
stressed. This leads to more incidents 
of intolerance and conflict among 
members. Being laid off or the possi- 
bility of not being gainfully employed is 
a major life issue. Our junior members 
as in the past are more likely to feel 
this impact. It is important during times 
like these to reach out to the proper 
knowledgeable union representation, 
when dealing with rumours, misinfor- 
mation and conflict resolution (with 
either other members or management) 
UNION'S STRENGTH MORE IMPORTANT 


IN UNCERTAIN TIMES 
continues on page 27 
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Feathered Friends Upcoming Event 


Supported By UDREC 


IT SURE IS GREAT TO SEE THE WARMER WEATHER ROLLING 
in. This is the time | enjoy taking walks in the many conservation 
parks we have around our region. Check out the trails map at 
www.durhamtourism.ca/brochures/TrailsGuide.pdf. 

A big thank you to Brother Steve Conway, a member of the 
Executive of Unifor Durham Regional Environment Council 
(UDREC) who helped us to partner with the Courtice Eco Pro- 
ject, held by the South Courtice Neighbourhood Association on 
April 25 at the Courtice Millennium Trail, Skateboard Park and 
the Tooley Mills Park. Volunteers met at the Courtice Commun- 
ity Complex at our Unifor DREC tent. Warm drinks and snacks 
were made available before they began. Families were encour- 
aged to bring high school students who needed to be credited 
volunteer hours. We want to thank all the volunteers who helped 
to clean up a lot of the garbage and recyclables accumulated 
over the winter months. 


Rain Barrel Sale Thanks 


We have sold 105 barrels so far, with the pickup being on May 
4, just before the Oshaworker being published. If you missed the 
sale please feel free to call me, as we have additional barrels 
and accessories at my home in Courtice. We owe a huge thank 
you to the Unifor Local 222 Executive Board for allowing us the 
use of our Union Hall's parking lot to host our rain barrel pickup 
and sale. A big thanks also to all the members and commun- 
ity partners who help us by promoting our sale. | also want to 
thank all the volunteers who come out and spend much of their 
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Dave Renaud 


Unifor Durham Regional 
Environment Council President 
Unifor Environment Representative 
GM Autoplex 

Unifor Local 222 

Environment Committee Member 


personal time serving 
the public by helping 
distribute the barrels. 
Thank you to Angie 
Sterling, Mary Sue Hill, 
Rebecca Keetch, Tammy Schoep, Terry Howell, Shawn Crowell, 
Jesse Forbes, Eric Wiggans, John Treen, Jason Prince, Steve Con- 
way, Craig Bois, and Bart McNeill. 


Feathered Friends Festival 


Friends of Second Marsh in partnership with GM will be 
hosting a Feathered Friends Festival on May 23 at GM's head- 
quarters, overlooking the McLaughlin Bay Wildlife Reserve and 
Second Marsh Wildlife Area in Oshawa. This is a festival cele- 
brating the return of migratory birds and all aspects related to 
birds (feeding, viewing, landscaping, etc.). There is no cost to 
attend. They hope to have all visitors connect with birds in a fun 
and meaningful way by providing hands-on experiences through 
presentations, crafts, hikes and other activities. No dogs per- 
mitted at the festival and it is a smoke free environment. If you 
would like to volunteer for this event please contact Wioletta at 
wwalancik@secondmarsh.ca or 905-723-5047 

Please feel free to contact me if you have any questions. 
For GM in-plant issues, please call at 905-644-4930 Monday 
(days only), mike radio 1374 or email dave.renaud@gm.com or 
for outside issues, at home 905-404-1279 Dave.Renaud@rog- 
ers.com.# 


are current with any changes and can 
therefore adapt and more importantly 
have the most updated tools in our 
“tool box.” Working together for the 
betterment of the membership is what 


before the situation spins out of control 
and discipline is meted out. So please 
let's have patience and understanding 
for each other during times of turmoil, 
supporting and sticking together as 
a collective identity goes a long way 
towards making the tough sledding 
easier. 

My position as a Women’s Advocate/ 
Human Rights/Employment Equity rep 
allows me to keep abreast of different 
and new developments in the afore- 
mentioned subjects. | am constantly 
updating and ameliorating my education 
and knowledge in this important field. 

| would like to inform the member- 
ship of one of my responsibilities on 
one of my positions. 

The women’s advocates group meet 
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bi-monthly at our Unifor Local 222 
Union Hall. We are a group made up 
of Unifor workplaces where a women’s 
advocate has been negotiated. Through 
different presentations and community 
partners along with sharing informa- 
tion we are constantly expanding our 
knowledge of the community resour- 
ces that are needed to better serve 
our respective memberships. It is also 
very important to remain updated on 
any new legislation or campaigns that 
will help in this area of violence and 
or harassment perpetrated against 
women, whether at the workplace or 
in their homes. 

Sue Houston, our National Co-ordin- 
ator, keeps us informed on legislative 
changes or court decisions so that we 
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we are elected for, and it is what the 
membership expects when they cast 
their ballots! 

As my position is 20 hours, | would 
like to remind everyone that if there is a 
call put in specifically asking for myself 
that regardless whether | am on the line 
| will get back to you, whether | meet 
you after work or before shift start. | 
am never unavailable! | can always be 
reached through any union rep to pass 
the message on (union reps outside of 
chassis can also reach me (when on line 
job) through my committeepersons). 

| can be reached by email, lynn.ross@ 
gm.com; office phone 905-644-4330; 
mike 3460; or through your commit- 
teeperson (no questions asked). 

As always in Solidarity. 
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Community Events To Mark On Your Calendar 


| HOPE EVERYONE IS ENJOYING THE WARMER WEATHER 


now that winter is behind us. 


This year | invite all our Unifor members, friends and family 
to the Unifor Local 222 Union Hall at 3 p.m. on May 14 to help 
raise the Pride flag with the Humans Rights/Community Ser- 
vices Committee and PFLAG Canada Durham Region to bring 
awareness of the International Day Against Homophobia and 


Transphobia. 


On June 7, PFLAG Canada Durham Region is hosting its 
annual Community Pride Barbecue at the corner of Queen 


and King Streets in Oshawa 
starting at 12 noon. This is 
followed by the 
Region Pride Parade that will 
end at Memorial 
John Street, where a host of 
other events will take place 


Park on 


Charlie 
Black 


Unifor Local 222 

Human Rights/ 

Community 

Services Committee 
| Chairperson 


Durham 


like face painting, vendors and a concert to finish the evening. 


In Solidarity. 


Seeking Members’ Input 


On National Education Seminar 


SPRING HAS FINALLY SPRUNG, 
brothers and sisters! l’d like to give 
everyone who took time to come out 
to our education seminars on April 29 
and May 6 a big thanks. Also, thanks 
to the Unifor Family Auxiliary for the 
fantastic dinner. Education is a key tool 
in our struggles at work and learning 
more about your rights is very import- 
ant and we couldn't have done it on 
empty stomachs! 

We've had a survey circulating 
around Facebook lately on five differ- 
ent seminars that the National Union's 
Education Department offers. We're 
looking for our membership’s input on 
which course would be most interest- 
ing to you. This would be a one-day 
seminar that we are hoping to run 
some time in the future. 

1. Building Activism 

Just beginning as an activist and want 
to get some ideas on how to organize 


around issues? Want to inspire mem- 
bers to become involved or take on 
leadership roles? This course is for you. 

2. Collective Bargaining 

If you're on your unit's bargaining 
committee, or if you want to know 
more about the bargaining process, 
or plan to run for election, this is an 
important course to take. 

3. Duty to Accommodate 

If you are a committeeperson, shop 
steward, workplace representative, 
chairperson, accommodation _ rep, 
or employment equity rep/women's 
advocate, then this course is especially 
for you. 

4. Finding Your Voice 

You will learn some of the “tricks and 
traps” of public speaking and respectful 
conversations. 

5. Getting to Know Your Union - 
New course offered by the National 

This interactive one-day course is 


An injustice to one is an injustice to all. 


Mike Mutimer 


Unifor Local 222 
Education Committee Member 


a basic introduction to Unifor. This 
course is ideal for anyone - whether 
you are new to the union or have been 
a long time member of the CAW. 

We're having you rank the courses 
one through five, with one being your 
most desired course and five being the 
least desired course. You can find the 
survey at www.surveymonkey.com/ 
s/2C5SXDD 

Please take the time to make your 
choice and thanks to those who have 
already done so. Remember, through 
education, we get stronger! 

In Solidarity! 


Follow us on Twitter at: 
@UniforLocal222 


(https://twitter.com/UniforLocal222) 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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How Family History Relates To Alcoholism 


IF YOU ARE AMONG THE MILLIONS OF PEOPLE IN THIS 
country who have a parent, grandparent, or other close rela- 
tive with alcoholism, you may have wondered what your 
family’s history of alcoholism means for you. Are problems 
with alcohol a part of your future? Is your risk for becoming 
an alcoholic greater than for people who do not have a family 
history of alcoholism? If so, what can you do to lower your 
risk? 

Many scientific studies, including research conducted 
among twins and children of alcoholics, have shown that gen- 
etic factors influence alcoholism. These findings show that 
children of alcoholics are about four times more likely than 
the general population to develop alcohol problems. Children 
of alcoholics also have a higher risk for many other behavioral 
and emotional problems. But alcoholism is not determined 
only by the genes you inherit from your parents. In fact, more 
than one-half of all children of alcoholics do not become alco- 
holic. Research shows that many factors influence your risk 
of developing alcoholism. Some factors raise the risk while 
others lower it. 

Genes are not the only things children inherit from their 
parents. How parents act and how they treat each other 
and their children has an influence on children growing up 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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in the family. These aspects of family 
life also affect the risk for alcoholism. By 
Researchers believe a person's risk Tom Pflanzer 
increases if he or she is ina family with — Unifor/GmM 
i ieee i Substance Abuse 

the following difficulties: Representative 
@ an alcoholic parent is depressed or 

has other psychological problems; 
@ both parents abuse alcohol and other drugs; 
@ the parents’ alcohol abuse is severe; and 
B conflicts lead to aggression and violence in the family. 

The good news is that many children of alcoholics from even 
the most troubled families do not develop drinking problems. 
Just as a family history of alcoholism does not guarantee that 
you will become an alcoholic, neither does growing up in a 
very troubled household with alcoholic parents. Just because 
alcoholism tends to run in families does not mean that a child 
of an alcoholic parent will automatically become an alcoholic 
too. The risk is higher but it does not have to happen. 

If you are worried that your family’s history of alcohol prob- 
lems or your troubled family life puts you at risk for becoming 
alcoholic, here is some common-sense advice to help you: 


HOW FAMILY HISTORY RELATES TO ALCOHOLISM 
continues on page 31 


WE DO! 


AT TO0. 


Durl il has a wide selection of Lift Chairs to fit 


everyone’s décor and lifestyle. These Power Lift Chairs provide 
the highest level of comfort while assisting you to sit and stand. 
Our chairs are offered with a selection of fabric choices and 
optional upgrade to include heat and massage. Visit our 
showroom and choose the Lift Chair that best fits you. 


Like us on facebook. 


242 King Street East, Oshawa Du RHAM 
905-728-1112 | www.durhammedical.ca % MED i C AL 


MAKING LIFE EASIER, 
Durham Medical (1983) Ltd. 
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How Family History 


Relates To Alcoholism | 4...;.,::;,. ,, al 
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What is Alcoholiswe 


Cohol dependence, (Sa 


m@ Avoid underage drinking 

First, underage drinking is illegal. Second, research 
shows that the risk for alcoholism is higher among people 
who begin to drink at an early age, perhaps as a result of 
both environmental and genetic factors. 
= Drink moderately as an adult 

Even if they do not have a family history of alcoholism, 
adults who choose to drink alcohol should do so in mod- 
eration: no more than one drink a day for most women, 
and no more than two drinks a day for most men, accord- 
ing to guidelines from government health departments. 
Some people should not drink at all, including women 
who are pregnant or who are trying to become preg- 
nant, recovering alcoholics, people who plan to drive or 
engage in other activities that require attention or skill, 
people taking certain medications, and people with 
certain medical conditions. 

People with a family history of alcoholism, who 


di . 
(SCASE that (includes four symptoms: 


* Cravi 
nééd, 
drink. ) OW UWQe, +0 


* Loss of Control 
stop drinking 0 
begun. 

* Physical dependence — 
Symptoms, such as APSE Stomach 
sweating, shakinese, and anxiet . 

; atter stopping Arinking. : 

Wlerance — the need to Avink, great 

Amounts of alcohol to get high 


—not being able to 
NCE Arinking has 


withdrawal 


HOW FAMILY HISTORY RELATES TO ALCOHOLISM 
continues on page 32 


Trouble Hearing? 


v¥ Unifor Local 222 members and retirees 


who are eligible for insurance-related benefits 
pay $0 out-of-pocket cost for select hearing aids 
and earn up to 1,000 AIR MILES® reward miles! 


v Don't Worry, Be Happy Guarantee™ 


Hearing aids come with everything you need 


for 3 years, even the batteries, lowest price and 


satisfaction guaranteed! 


v Already wear hearing aids? 
Join our Battery Club and get 3 months of 
batteries for FREE - No purchase necessary! 


Call us today to book your FREE, 
no obligation hearing test! 


MAG-UNF-222 


(04 ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Over 100 locations across Ontario | 1-888-296-0693 | ListenUPcanada.com 
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How Family History 
Relates To Alcoholism 


Continued From Page 31 


have a higher risk for becoming dependent on alcohol, should 
approach moderate drinking carefully. Maintaining moder- 
ate drinking habits may be harder for them than for people 
without a family history of drinking problems. Once a person 
moves from moderate to heavier drinking, the risks of social 
problems (for example, drinking and driving, violence, and 
trauma) and medical problems (for example, liver disease, 
brain damage, and cancer) increase greatly. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative or to find 
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assessment and treatment services in your community, try 
the following: 

Call the Ontario Drug and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look online at www.dart. 
on.ca. DART keeps a database of every addiction treatment 
service in Ontario and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide 
treatment, but most will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff can provide you 
with advice and information. In Oshawa call the Oshawa 
Community Health Centre, 115 Grassmere St., Oshawa, ON 
L1H 3X7, 905-723-0036, website www.ochc.ca. 

Look in the Yellow Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


Unifor/GM Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 
please call your Unifor/GM Substance Abuse Representative Tom Pflanzer: 
905-426-0002 @ mike radio: 348 


Tom can then refer you to the appropriate alcohol and drug addiction counsellor for your situation. 


OSHAWA 


CPAP 


Ne SOLUTIONS 


IN 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 


 uniror 


Registered Green Shield provider 


MAY 2015 


U} THE OSHAWORKER U} 


Pre-Registration Required For 


Retirees’ Annual Picnic - 


OUR ANNUAL RETIREES PICNIC WILL BE HELD JUNE 9 AT 
Lakeview Park in Oshawa. This is hosted by Unifor Local 222's 
Recreation Committee as our members’ thank you to all Unifor 
retirees and spouses. 

Rain or shine, this picnic will go on. The Jubilee Pavilion has 
been booked in case of rain. 

Our Local has 12,400-plus retirees; without knowing how 
many members would attend, we overestimated in the past 
when ordering meals, tables, chairs, water, coffee and giveaways. 

Last year we decided we could not continue to operate like 
this and had everyone call and pre-register to indicate their com- 
mitment to attend. The response was excellent and with the help 
of the staff at the Unifor Local 222 Union Hall we had a better 
handle on the numbers. 

To let us know you are coming please call the Unifor Local 222 
Union Hall at 905-723-1187, toll free 1-800-465-5458 or email 
local222@local222.ca. Registration is still required with Union 
ID at the picnic at 9 a.m. with everything starting at 10 a.m.. 

We are again featuring a North American-made Vintage 
Auto Show and a Health & Wellness clinic. For those wanting to 
enter their vehicle in the auto show (only 30 spots are available) 
please call Bill Homes at 705-799-0737 or Recreation Commit- 
tee member Ron Winterink at 905-723-5533. 


Starts May 11 


Parking is always an issue so 
please car pool and use Dur- 
ham Region Transit (also our 
members) whenever possible. A 
limited number of handicapped 
parking spaces are available. 

Our Local has one of the strongest Unifor Retirees Chapters in 
Canada (or among any union, for that matter). We must get the 
next generation of members involved and informed; we can't leave 
it to the present and future retirees to fight the attack by govern- 
ments on the pensions and benefits we all work for and deserve. 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


South Eastern Ontario Recreation Council 


Our Council is hosting the Unifor National Golf Qualifier on 
May 31, 8 a.m. start at Wolf Run in Janetville. Cost is $100 per 
person, including golf cart, driving range, dinner, prizes. Callaway 
system used for scoring-low net, low gross. Doesn't matter what 
you shoot, any score can qualify. This year’s National Golf Tourna- 
ment is Aug. 15 at Rockway Glen and Vineyard in St. Catharines. 
Entry forms for the golf qualifier are available at the Unifor Local 
222 Union Hall, from a Recreation Committee member, or | can 
forward through email. | can be reached at howsedean@hotmail. 
com for all Local and National events. 
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Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 


” premises 
mh" 


Saturdays available 
by appointment 

at our Courtice 
location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 


www.oshawaclinic.com 
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Caps Take “A" Championship 


In Shift 2 League 


THE SEASON HAS DRAWN TO A CLOSE 
and the most competitive season in 
league history sees the Brick Emerson-led 
Capitals capture the first of what could 
be just one “A” Championship! With 
Dave Hutcheson in net it is pretty much 
a foregone conclusion as to who will win 
the bragging rights for the summer any- 
way. Having Tommy “Poops” Pohjolainen 
come up big in the third and deciding 
game didn’t hurt the Capitals’s chances 
either, especially since Mark Prentice was 
absent from the scoresheet. Scott Wood 
tried hard to rally his troops but it was 
an uphill battle against a fierce opponent. 
Congrats to all the players on the Caps. 


in the program and your hearts” Perrault 
pulled off a shutout against his arch nem- 
esis and extremely tall Bruin fan Chuck 
Bickle. As usual, Steve “Please Don't 
Trade Me Chuck” Thibodeau was unable 
to have much positive effect on the out- 
come of the game. 

| would like to thank all the Team Reps: 
Chuck Bickle, Scott Wood, Ron Leger, and 
Brick Emerson. These guys are the ones 
who make sure the calibre of play is high 
and fun for everyone. And what kind of 
column would this be if | didn’t mention 
Sir Roland Felgemacher? He didn't fall 
down nearly as often this year, which is 
a good thing because there isn't a lot of 
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Shift 2 Hockey A Champs - Capitals 


Front row, from left: Brent Barkwell, Dave Hutcheson, Mark McVety, Tommy 
Pohjolainen, Ted Keenen. Back row, from left: Brick Emerson, Mark Prentice, Dave 
Comeau, Scott Ward, Shawn Dale, Aaron Ross. 


Over in the “B” Ron Leger and the 
Blackhawks were able to bounce back 
from facing elimination to capturing the 
second most glorious title in all of Shift 
2 Hockey in the Oshawa area of Durham 
Region. They had to rely on a couple of 
hired gun goaltenders since their own 
netminder abandoned them during the 
most crucial series of the year. Truth be 
told, | just wanted to ensure they had a 
chance to win. Rob Burgess got them to 
the deciding tilt, and Johnny “Number 1 
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room in the timekeeper’s bench. Thanks 
also to Chris Lynch, Chris Michelson, 
Kevin Gray, Pat Brown and all the other 
referees who filled in throughout the sea- 
son. 

There will be a drop box for cheques 
for next season at the front desk of the 
Unifor Local 222 Union Hall midsum- 
mer. Watch for flyers in the plant and the 
Oshaworker for updates. 

This has been a great year for the 
league and like all other things time does 
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Jim Scott 
Wheeler Wood 


Unifor Local 222 Shift Two Hockey League 


bring about change. Scott Wood has 
decided to take a larger role and will be 
running the league next year. Hopefully | 
will have more time to focus on building 
my skillset with the catching glove. It has 
been a pleasure for me these last seven 
years to put things together and organize 
the league, but it is the players who make 
it what it is. Thanks. 

Until next time, keep your head up and 
stick down! 

Game Notes follow... 


March 23 


@ Bruins 5, Blackhawks 2 

Bruins: L. Mercier 2G, 1A, C. Olmstead, 
S. Thibodeau, G. Beedham 1G, 1A, J. 
Tree, G. Baird 2A, C. Bickle, R. Spence, D. 
Howse 1A 

Blackhawks: B. Henry, K. Henry 1G, 1A, 
R. Burgess 1A 

Bruins take advantage of the Black- 
hawks missing a couple key players to 
open the series with a convincing vic- 
tory 
m@ Sabres 5, Capitals 4 

Sabres: R. Weiler 1G, 3A, N. Lucyk 2G, 
1A, K. Caldwell 1G, 1A, B. Corriveau 1G, B. 
Lamont 1A 

Capitals: M. Prentice 3G, T. Pohjolainen 
1G, B. Barkwell, M. McVety, A. Ross, T. 
Keenen, B. Emerson, S. Ward 1A 

Sabres’ super rookie Lucyk scores 
GWG yet again to give Sabres the ser- 
ies lead 


March 25 


@ Blackhawks 4, Bruins 1 

Blackhawks: K. Henry 2G, J. Bodnar 1G, 
2A, B. Henry 1G, 1A, John Wheeler 2A, R. 
Burgess & J. Barry 1A 

Bruins: R. Spence 1G 

Blackhawks fight back to even the ser- 
ies at one game apiece despite still being 
short handed. 


CAPS TAKE “A” CHAMPIONSHIP 
IN SHIFT 2 LEAGUE 


continues on page 35 
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Caps Take “A" Championship March 30 
In Shift 2 League m Blackhawks 5, Bruins 0 


Blackhawks: R. Leger 2G, D. Lawson 1G, 


Continued From Page 34 2A, J. Bodnar, J. Colacicco 1G, 1A, John 
= Capitals 7, Sabres 2 Sabres: S. Wood 1G, 1A, K. Caldwell 2A, Wheeler, B. Henry 2A, G. Hinchey 1A 

Capitals: M. Prentice 2G, 2A, M. B. Corriveau 1G, D. White 1A Hawks get big games out of their 
McVety 2G, 1A, B. Emerson 1G, 2A, T. Capitals use a third period Sabres returning players plus a shutout from 
Pohjolainen 1G, 1A, S. Ward 2A, T. Keenen collapse to their advantage to send the backup goalie John Perrault to capture 
1G, D. Comeau, A. Ross, B. Barkwell 1A series to the third and deciding game. the ‘B' Championship 


= Capitals 5, Sabres 1 
= Capitals: T. Pohjolainen 1G, 3A, M. 
oe" e McVety 2G, 2A, B. Emerson, S. Ward 1G, 
{ S. Dale, B. Barkwell 1A 
Sabres: S. Wood 1G, B. Corriveau 1A 
Capitals claim the ‘A’ Championship on 
the strength of a huge game from their 
second line giving Captain Brick Emerson 
his first title in his first season as team 


rep. 


— 


eo) 


Shift 2 Hockey B Champs - Blackhawks: 

Front row: John Barry. Middle row, from left: John Perrault, 
Joe Colacicco, Rick “Mad Dog” Burgess. Back row, from left: 
Grant Hinchey, Brad Henry, Ron Leger, Dave Lawson, John 
Wheeler, Joe Bodnar. Absent: Dennis Jacobs, Jim Wheeler. 


Clinic Eyewear Andrew Springer 


Lorne Sellick, BES ISICIeS acallealls 


neaZl 


aha 
} 


Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 
WE GUARANTEE 


TO SEE YOU 

FULLY covesen er ukeuan \ WITHIN TEN DAYS! 
a VAY OR NEXTDAY' SERVICES wee : 

INGFOR EYE EXAMS eae Foot Pain Is 

ie SReciARcESA SAFETY GEASSES® el Not Normal 


Located inside 
= = the Oshawa Clinic Glazier Medical Footcare 
905 438 1688 117 King Steet East, Oshawa 11) Gibb Street; Oshawa 
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The Curse Of The First Is Finally Broken 


CONGRATULATIONS TO DURHAM MEDICAL FOR WIN- 
ning the “A” championship this year. | cannot remember the 
last time a team that finished first in the regular season had 
gone to win the “A” championship. Durham Medical beat 
Bond Optical for the “A,” ListenUp!Canada beat Bittmore Bar 
& Grill for the “B” and Ice Sports beat Ontario Motor Sales for 
the “C” championships. There was some great hockey games 
in the finals. The players were jacked up, the goalies were at 
their best and the first three games of the finals showed with 
scores of 1-1, 2-2 and 3-3. 

Honourable mentions in the final games of round robin were 
Ron Leger with three goals and one assist, Dennis Jacobs with 
two goals and two assists, Geordie Oliver with three assists 
and | have to get Chuck Bickle’s name in with two goals. This is 
so Chuck can get his points on the fridge and keep the article. 
Dave Hutcheson had a shutout as well, way to go Dave. 


Whiteman 1A, Steve Mul- 
len 2A, Bob Taylor 1G, Steve 
Reynolds 1A, Jim Robinson 
2A, and Cam Glazier 1G 2A. 
= Bond Optical 5 

Ontario Motor Sales O 

Bond Optical: Steve Wilson 
1A, Curtis Caldwell 2G, Brad Henry 2G 1A, Justin Bennett 1G 
1A, Ron Gallagher 2A, Bob Ryan 2A. 
m@ ListenUp!Canada 6, Bittmore Bar & Grill 5 

ListenUp!Canada: John Skwarchewsky 1G 2A, Blain Cor- 
riveau 1G 2A, Geordie Oliver 3A, Tom Pohjolainen 2A, Phil 
Jewel 2G 1A, Don King 2G 1A, Alex Wijtowych 1A. 

Bittmore Bar & Grill: Chuck Bickle 2G, Kent Bickle 2G 1A, 
Jeff Baird 1A, Brick Emerson 1G 2A, Grant Hinchey 1A, Todd 
Harris 2A. 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


March 17 


March 19 


= Durham Medical 7, Ice Sports 5 

Durham Medical: John Deboo 1A, Steve Skene 2G, Andy 
Bahor 1G, Chris Scott 1A, Leo Mercier 1G 1A, Ron Noble 1A, 
Steve Allen 1A and Ron Leger 3G 1A. 

Ice Sports: Dennis Jacobs 2G 2A, Rick Weiler 1G, John 


Gowen Brrscu 


RESORT 


Rice Lake, Ontario, Canada 


Homes Feature: 
Propane Forced Air Heat 
Air Conditioning, Fireplace 
Fabulous Large Back Decks 
Gorgeous View of Rice Lake 
Hardwood Floors 


$188,900 
2 bdrm / 2 bath 
Upgraded 


STARTING AT 


$199,900 


Custom Bum_p Homes 
To Suit Your NEEDS 


= Ontario Motor Sales 2, Ice Sports 2 
Ontario Motor Sales: Shane Ord 2A, Brian Myles 1G, Shawn 
McKenna 1G, Rob Nicol 1A, Rick Powers 1A. 


THE CURSE OF THE FIRST IS FINALLY BROKEN 
continues on page 37 


Four SEASON Homes For SALE 
CoMFORTABLE LIVING AT AFFORDABLE PRiceEs! 


WIFI Available 
Private Gated Community 
20 minutes from Cobourg 

50 minutes from Oshawa 


= se 
ei ST 


ity AAI EY 


$269,900 ~ 
2 bdrm/ 2 bath = 
Finished Basement 


$289,900 


Golden Beach Estates 


3 bdrm/ 2 bath 
Open Concept 


7100 County Road 18, Roseneath, Rice Lake, ON, KOK 2X0 


1.800.263.7781 
www.goldenbeachresort.com 


Please call to arrange a private viewing | Visit our website to view all current listing & slide shows 
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Ice Sports: Dennis Jacobs 1G 2A, Rick Weiler 1A, John 
Whiteman 1A, Steve Mullen 1G 1A. 
@ ListenUp!Canada 3, Bittmore Bar & Grill 3 

ListenUp!Canada: John Skwarchewsky 1A, Geordie Oliver 1G 
1A, Tom Pohjolainen 1A, Phil Jewel 2G, Mark Sutton 1A. 

Bittmore Bar & Grill: Chuck Bickle 1A, Kent Bickle 1G, Brick 
Emerson 1G, Grant Hinchey 1A, Dean Howse 1G, Tim McGui- 
gan 1A, Todd Harris 1A. 
= Bond Optical 1, Durham Medical 1 

Bond Optical: Curtis Caldwell 1A, Brad Henry 1A, Bob Ryan 
1G. 

Durham Medical: John Deboo 1G, Andy Bahor 1A 


March 20 


@ Ice Sports 5, 

Ontario Motor Sales 4 

Ice Sports: Dennis Jacobs 1G 2A, Rick Weiler 3A, John 
Whiteman 1A, Steve Mullen 3G 2A, Jim Robinson 1A, Cam 
Glazier 1G. 

Ontario Motor Sales: Shane Ord 1G, Luc Michelson 1G 2A, 


= v ¥ ae 


rs Your benefits also include home and auto insurance... 


with preferred insurance rates and personalized service. 


— +. a 


Home and auto insurance 1) 


program recommended by 
UNIFOR 


Local222 


vW 


Scott Wood 1G, Rodney Boone 1G 1A, Shawn McKenna 1A, 
Shaune Aylesworth 1A, Ron Leger 1A. 

In this game Ice Sports was leading 4-1 going into the third 
period and Ontario Motor Sales came back to tie it up with 
just seconds to go. Into overtime goalies Claude Blanchet 
and myself were unbelievable in keeping it close. With two 
minutes to go, Steve Mullen got by the defence and scored a 
great goal off my glove. Game over. 

m@ ListenUp!Canada 5, 

Bittmore Bar & Grill 2 

ListenUp!Canada: Geordie Oliver 2G, Tom Pohjolainen 2A, 
Phil Jewel 1G 2A, Don King 1G, Mark Sutton 1G 2A. 

Bittmore Bar & Grill: Kent Bickle 1A, Grant Hinchey 1A, Will 
Smit 1G, Gary Beedham 1A, Tim McGuigan 1G, Todd Harris 
1A. 

In this game | heard Al Aylesworth was great. Al stopped 
five breakaways to keep his team in it. Al has won more “A” 
championship games than all the rest of us goalies. Way to 
go Al. 

# Durham Medical 4, 

Bond Optical 2 

Durham Medical: John Deboo 2A, Steve Skene 1A, Ron 
Noble 1G, John Wheeler 1G 2A, Ron Leger 1G 1A. 


THE CURSE OF THE FIRST IS FINALLY BROKEN 
continues on page 38 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find out 
how much you could save! 


On average, members who have 
home and auto insurance with us 


save $600. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 


or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 


Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 


Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
* Average based on the home and auto premiums for active policies on July 31, 2014 of our Ontario clients who belong to an employer group that has an agreement with us when compared to the premiums they would 
have paid with the same insurer without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client's profile. 


© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Bond Optical: Steve Wilson 1G, Justin Bennett 1G 1A, Steve 
Stone 1A, Chris Olmstead 1A. 

This game was a good fast game. End to end action. Both 
goalies Dave Hutcheson and Tom Haraj stood on their heads. 
Steve Wilson for Bond Optical was hurt and couldn't use his 
big shot. John Deboo had Durham Medical pumped up. It was 


a great “A” championship game. 
»eeeeed 

Again | would like to thank all who played, the refs, the 
time keepers and all the reps who make this league a huge 
success. Don’t forget there will be a box at the Unifor Local 
222 Union Hall for cheques in September. The cost will still 
be the same at $265. 

From me and the reps have a great summer and see you 
on the golf course. 

In the next issue of the Oshaworker, hopefully we will have 
pictures and playoff stats. 


Here are the regular season stats for the top five players of each team. 


Durham Medical G A Pts 
Steve Skene 16 20 36 
Leo Mercier 18 a7 215) 
Chris Scott 13 14 pape 
Moe Cascanette ills} 27 
Andy Bahor 14 21 


Bond Optical 
Curtis Caldwell 
Steve Wilson 
Brad Henry 
Chris Olmstead 
Bob Ryan 


Listen Up! Canada Pts 
John Skwarchewsky 34 
Blain Corriveau 28 
Tom Pohjolainen 25) 
Geordie Oliver 

Don King 


Bittmore Bar & Grill 
Brick Emerson 
Kent Bickle 
Gary Beedham 
Jeff Baird 

Chuck Bickle 


PONTIAC BUICK GMC 


A Pts Ice Sports G 
23 Rick Weiler 16 
11 Dennis Jacobs 2 
18 Steve Mullen 
ils} Jim Robinson 

Steve Reynolds 


Ontario Motor Sales 
Scott Wood 

Chris Michelson 
Brian Myles 
Shaune Aylesworth 
Luc Michelson 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
° pGonvenient drive Seas service department 


ave your vehicle professionally serviced 
by our team of fellow Unifor members! 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


O uniror 


Thickson Rd. 


Optimum 
mal USED VEHICLES 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Unifor Five-Pin Bowling League 
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WELL FIVE-PIN BOWLERS, ON APRIL 11, WE HELD OUR 79TH 
Annual Five-Pin Bowling Banquet. What a wonderful night we had 
at the Unifor Local 222 Union Hall. The food was great as always. 
Thanks to Jackie Finn and her wonderful group of volunteers and 
| was told the two bartenders were kept busy enough all night. | 
hope you all enjoyed the night as much as | did. | would like to give 
a big shoutout to Steve, Gail, John and Belinda for all the hard work 
they put in to making our evening a success. The prize table was 
large and had an awesome choice of prizes. Thanks to everyone 
who had a hand in making it a great evening. To all the bowlers, 
thanks for a wonderful year and | hope to see you all next year. 


Your new Executive for 2015-2016 are: President Harry 


Langkraer; Vice-President John Byrne; Treasurer Belinda Bell; 
Secretary Gail Langkraer; Press Reporter Paul Kelly. | would like 
to thank Steve Bell for all his hard work over the years as a mem- 
ber of our Executive, Steve you did a great job. | hope you enjoy 
the upcoming year of bowling, it should be stress free. 


In closing, let your friends know just how much fun you had this 


past year and let them know we start our 80th year on the first 
Friday after Labour Day, which is Sept. 11. | hope everyone has a 
warm and healthy summer. Remember throw them straight and 
keep them out of the gutter. Hope to see you in the alley next year. 


® High Single 


Banquet Award Winners 


MAY 2015 


A Division Champions: “Spare Us” 

Henry Chyb, Bob Woolley, Leigh Carrigan, Mike Childerhose 
B Division Champions: “Lefty, Righties!” 

Pat Skeldoch, Rick Marshall, Jennifer Fudge, John 
Stonebridge, Mary Marshall 

C Division Champions: “Blue Ballers” 

Ken Neal, Julie Marshall, Dan Lenis, John Bogart, Lucie Van 
Alstyne 

Play-Offs High 5-Pins Over Average 

Men's: Steve Bell 1264; Women's: Debbie Bryant 1171 

1st Section Winners 
A Division: “Murray's” Dave Murray, Ron Jones, Louis 
Gervais, Gord Langley, Gary Henderson 

B Division: “Derry Kings” Nick Derry, Paul Derry, Peter 
Derry, Nick Derry, Chris Stringer. 

C Division: “Greers & Beers” Dave Greer, Kim Greer, Ken 
Greer, Ann Greer, Barb Singleton. 

2nd Section Winners 

A Division: “Spare Us" Henry Chyb, Bob Woolley, Leigh 
Carrigan, Mike Childerhose, Greg Buller 

B Division: “The Misfits” John Byrne, Paul Kelly, Gil Roussy, 
Lori Byrne, Tom Harris. 

C Division: “Golden Graham's” Debbie Clark, Carrie 
Rotterham, Allyson Mclean, Graham Craig, Lance Livingstone 
High Average 

A Division: Steve Brackenridge 229.27; B Division: Rich 
Carrigan 211.33; C Division: Ron Hunte 191.71 

High Triple 

A Division: Mike Proskin 825; B Division: John Byrne 775; C 
Division: Gary Mclean 654 

High Triple-Handicap 

A Division: Les MacDonald 877; B Division: Gil Roussy 
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_ Paul Kelly 


Unifor Local 222 
Five Pin Bowling 


802; C Division: Dave Lenis 
715 


A Division: Robert Boyle 368; 
B Division Jeff Groetelaars 360; C Division Steve Parson 276 


® High Single-Handicap 


A Division: Gord Langley 353; 
B Division Paul Kelly 338; 
C Division Doug Moore 289 


= Women - Overall 


High Average: Leigh Carrigan 205.19; 
High Triple: Misty Bouvier 786 

High Single: Nicole Williams 334 

High Triple/Hdcp: Brittany Windle 767 
High Single/Hdcp: Debbie Bryant 346 


= Most Improved: Chris Stringer average improved by 32.08 


pins, 141.53 to 171.61 


@ Ron Murray Memorial Award: Pat Skeldoch 
@ High-Low Winners 1st And 2nd Sections 


A Division: Robert Boyle/Henry Chyb +176; Robert Boyle/ 
Don Revoy +143. 

B Division: Rich Carrigan/Brenda Phillips +311; Todd Taylor/ 
Tyler Edwards +496. 

C Division: Steve Parsons/Kim Greer +427 Bill McMahon/ 
Debbie Clark +437.% 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


Spray-on truck 
bedliners that mold 
to every contour 
Tested for strength 
& protection 
Non-skid surface 
Permanently seals 
out rust & corrosion 
Adds value to your 
vehicle 

¢ Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ON APRIL 17 OUR 2014-2015 SEASON CAME TO AN END 
with both the championship and consolation winners being 
crowned. Our “I Don't Know” squad, comprised of Buck Thomp- 
son, John Farrow, Carl Kemp, Jon Mitchell and Butch Howatt 
captured the championship round, while the “Back Of The Bus” 
team, Kathy Gabona, Lina Law, Don MacKinnon and Frank Law, 
won the consolation round. As has happened many times in our 
league, the consolation winners gained a higher pinfall than the 
championship victors. This year is no exception: 6538 to 6465 
for “Back Of The Bus”! Congratulations folks! 

After 11 thuds on the backboards on April 17, (three whiffs for 
Ken Dibartolomeo) the grand total for missed five-pins brought 
the cash up to $307! That means there will be a first prize draw 
of $82 and three more draws of $75 each. | knew you'd top that 
$300 plateau! Thanks again for making this part of our nonsense 
so much fun and profitable for some players at the banquet on 
May 2! 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Check out Local 222's 
award-winning website at: 


www.local222.ca 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


The winner of my _ five-pin 
trophy was Rick Merrill, with 16 
thuds on the backboards. This is 
the same guy who won it year 
before last, and the previous year as well! Brandy Ladouceur, last 
year’s winner, and Cal McComish tied at 15 misses, with both 
Samantha Bryan and Gary Jeffrey right behind at 14 whiffs! It 
should be noted here that Cal McComish donated a few bucks 
to the pot for misses on bowl-offs. You don’t see that very often! 
Thanks Cal. 

There were a few attempts this year at winning the “Kemper 
Trophy.” You know, the one Larry Adams created just for me a 
few years ago, the one for two gutter balls in the same frame. 
This season Brandy Ladouceur captured it with two of them on 
Dec. 11. On April 9, Rosa Greco duplicated the feat during the 
playoffs, so she avoided the dubious honour! 

I'll report the balance of the awards from the banquet in the 
June article of the Oshaworker, but before that, | was informed 
that on March 26 during her bowl-off, Ruth Petryshyn made the 
3-10 split two frames in a row. Wow! Way to go Ruth! 

During the final six weeks from March 12 to April 16, there 
were two 700 + triples 709 (253 + 233 + 223) and 704 (220 + 
239 + 245) tossed by Jonathan MacDonald, along with 17 600+ 
triples: Tianna Ghersini (695, 670), Rick Jeffrey (669, 619), Bill 
Guard (651, 624), Jon Mitchell (656, 604), Rick Wilkes (621, 
609), Sharon Armour (620, 605), John MacDonald (634), Brian 
Gabona (629), Kevin Hayes (624), Vicky Treen (623), Jonathan 
MacDonald (609). 

We saw 101 500+ triples and 100 200+ games recorded as 
well, a great end to another very successful season at Leisure 
Lanes! 

Difficult spare conversions for this same time frame: Elaine 
Howatt 6-10, Jon Mitchell 5-7, Vince Greco 5-7, Bruce Charlton 
6-8-10, Janice MacDonald 4-7-10, Kathy Gabona 2-7-8, Ken 
Dibartolomeo 5-10, Gilles April 3-1 (twice), Jim Cassells 5-10, 
6-7-10, Dianne Taylor 4-5-7, Brian Gabona 1-2-10, Tony Cassar 
5-7, 4-5-7-10, Mac Beck 6-10, 7-8, Andy Tennant 6-7, Rosa Greco 
5-9-10, Samantha Bryan 5-6, Sandra Charlton 4-10, Carl Kemp 
5-7, 2-10, Bob Kitchen 5-7, Rick Jeffrey 2-10, Rick Wilkes 4-5, Rob 
McHolm 5-7, John Farrow 1-2-8-10, Butch Howatt 5-6. 

That concludes this article. See you at the banquet. 


Dr. Bryant welcomes new patients! 


Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 
directly submitted by our office for most major insurance providers. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 


well as eye disease diagnosis and management. 


For information or to book an appointment, please call or stop by our office during 
the following hours: 


Monday to Wednesday 9am-6pm 


Thursday 10am-8pm - 


Friday 9am-2pm 
Saturday to Sunday closed 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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FOR SALE 


4 drawer lateral filing cabinet, beige, 
$200 obo. Call: 905-439-0600 


Cabbage Patch doll; wood desk 45’x24”, 
2 drawer; woven blanket multicolour 
80x100; white wool blanket 95x48, $95. 
Call: 905-723-9636 


Two Pier 1 wicker chairs, 1 1/2 yrs. old, 
new $425 each, selling for $175 each. 
Call: 905-261-4026 


2003 Chevy Venture extended van, 
seats 7 passengers, V6, 207 km, has 
been rustproofed, in great shape, $2000. 
Call: 905-723-7186 


Micro suede futon, good condition $50; 
wall mounted ethanol fireplace, hardly 
used, paid $500, asking $125. Call: 905- 
623-6354 


Royal Doulton, Royal Albert cups, sau- 
cers, Mikasa wine glasses, antique mir- 
ror 35x23, crystal candy jar, 5x5” diam. 
Call: 905-240-4066 


Sofa bed, lamp, balloon curtains, $200, 
pine TV cabinet, $175 or best offer, girls 
mtn. bike $50, BMX bike $20, band saw, 
turn lathe. Call: 705-754-9379 


16’ Lund boat, complete with trailer, two 
motors, 30hp Evinrude, 6hp Yamaha, 
new cover, many extras, asking $5000. 
Call: 705-799-1700 


Uy 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE 
FOR THE 
JUNE ISSUE 
IS THURSDAY, 
MAY 14 
T 4 P.M. 


2006 Suzuki 250cc ATV 2-wheel drive, 
complete with spare seat, mirrors, low 
mileage, excellent condition, asking 
$3000. Call: 705-799-1700 


Set of 4 black rims 15”, 5 hole off PT 
Cruiser, $100. Call: 905-666-1356 


Zero turn Grasshopper lawnmower, 63” 
cut, Kuboda 3 cyl. engine diesel, asking 
$2250 or best offer, 20 hp John Deere 
lawnmower, 48” cut. Call: 705-324-8445 


Italian Spinone puppies, born Jan. 19, 
1st shots, micro-chipped, white & roan, 
great family pet, companion, hunting 
dog, $1500. Call: 905-259-2023 


Bruno wheelchair porch lift, 1/2 price, 
nearly new $2500; Maxi Sky lift #440, 
nearly new, 1/2 price $2000; Marconi 
radio. Call: 905-725-0388 


Garland pizza oven $700, Henny Penny 
chicken broaster $900, commercial ice 
machine $500, antique pump organ, 
cook stove, $600 each. Call: 613-474- 
3167 


THE OSHAWORKER 


Honda 1981 motorcycle, runs well, 
needs some body work, 1962 km, $350 
or best offer. Call: 905-432-1360 


French provincial chesterfield, chair, oak 
coffee, end tables, TV table, stereo cab- 
inet, French provincial picture frames, 
dish set for 8. Call: 905-725-0488 


4 Michelin Defender all season tires, 
225x60x17, very good, $80. Call: 905- 
263-8434 


Refurbished pro stock hockey sticks, 
Easton Synergy, Bauer Mx3, CCM 
Tacks, CCM Ribcor, left and rights, only 
$50. Call: 905-579-9176 


Winchester model 140 12 gauge semi- 
auto shotgun, slug barrel, includes Red 
Dot and sling, new condition $375. Call: 
705-932-5616 


Metal office desk, dark brown/beige, 
large freezer, basswood (soft firewood), 
best offer. Call: 905-723-2097 


Coleman canoe $275, 17 foot Humming- 
bird fish finder $125, video camera $300. 
Call: 905-576-5186 

Microwave oven, black, fits under cup- 


board over stove, $75 or best offer. Call: 
905-723-6826 


LU) 


30” pool sand filter, HD pump, $300, 1990 
Dodge pickup 318, 4 spd OD, chrome 
wheels, new rubber, black, $4000. Call: 
705-439-1513 


AC DC welding machine, $500 new, sell 
for $250, industrial sewing machine, 1/2 
hp, stand & reverse, $450. Call: 905-435- 
7719 


Women’s Schwinn bike, 16” wheels, 21 
speed, with manual, exc. cond., $150, 
Black & Decker electric lawn edger $25. 
Call: 905-434-3929 


Antique loveseat with matching chair 
and platform rocker, $695; single antique 
chair $145; other chairs, $40 each. Call: 
705-932-5487 


Golf clubs, right hand, men’s Graphite 
Tour Edge, pitching wedge to 3, used 3 
times, $100, 3-4 are hybrids. Call: 905- 
666-1337 


John Deere 2120, 4021 hrs., 2 new bat- 
teries, fenders, lights, paint, decals, tires 
great, $7000. Call: 905-786-2794 


Solid oak rolltop computer desk with 
swivel oak desk chair, $150. Call: 905- 
263-8979 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 
Thursday 9a.m.to5p.m. Friday 8a.m. to4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


the 


OshaWORKER classifieds 


PLEASE PRINT YOUR AD BELOW: 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 


MAY 2015 


| 

| 

1. 2. 3: 4. 5. 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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HEARING 


Serv 


905 °4338°0111 


www.novahearingservice.ca 


@ All makes of hearing aids 

@ No charge for hearing tests and consultations! 

@ Wax removal, earplugs, swimplugs, batteries 

@ Bluetooth, phones, remotes, TV adapters and more & Reade \\ @ 


oice Awards 


@ Free parking on premises 


@ 60-day full refund if not completely satisfied! This Week [&] 


We accept all participating insurances (GM, Sun Life, Green Shield, DVA, WSIB, WCB) 


We've moved just across the street! 


Stevenson __ 
earing &Vision 
Clinic 


160 Stevenson Rd. S. (Across from the BEE aati 


the 


OshaWORKER classifieds 


2002 Pontiac Firebird convertible, 3.8, 
auto, loaded, silver with black top, all ori- 
ginal, 22,000 km, showroom condition, 
asking $21,500. Call: 905-718-3796 


Coffee tables, lamps, new shirts, mech- 
anic tools, skill saws, extension cords, 
dinner plates, drills, small safe, chain 
saw, torque wrench. Call: 905-723-6841 


Recliner sofa, loveseat, chair, sofa has 
drop table, tan/gold colour, exc. cond., 
valued new $3000, $850 firm. Call: 289- 
928-2715 


Brand new 20,000 BTU air conditioner 
$300, stove works $75, electric clothes 
dryer, good condition, $50. Call: 905- 
725-1937 


Classic wooden boat, 15 hp motor, cover, 
$3500 obo, stainless steel range hood, 
$125 obo. Call: 905-623-8555 


Mount Lawn Cemetery 1 double depth 


plot (for 2), 2 burial vaults, granite base, 
perpetual care, maintenance and trans- 
fer fee included, $8,000 firm. Call: 905- 
723-0055 


Chipper shredder $200, Pony Troy-Bilt 
rototiller $500. Call: 905-655-3076 


ATV 2007 Yamaha 250 Raptor, exc. 
cond., like new, $3000 firm. Call: 905- 
432-4768 


Starcraft, 18 1/2 feet, 120 hp with Merc 
trailer, best offer. Call: 905-723-4064 


CAW Local 222 Oshawa union jacket, 
size 2XX, worn twice, black with black 
leather sleeves and collar, union logo on 
left chest. Call: 905-728-9811 


Sanyo spin washer, old comic books 
collection, Walker potty chair, canes, 
Danielle Steel books, 50 or more. Call: 
905-728-1148 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing. 


i 


BA 
no 
. RA 


ne 


Friendly 


MAY 2015 


2011 Lund Rebel XLSS 16.25, blue, 
60hp Mercury, upgraded tiller, 3 air seats, 
sun topper, 597 GPS fishfinder, used one 
week per year. Call: 905-377-0250 


THE OSHAWORKER 


Parting out 1994 Chev, 4 wheel drive, 
good 350 motor, can be heard running, 
$250 for the motor. Call: 905-983-5428 


Solid hardwood futon, 54’x72”, extra 
deep mattress, clean, sturdy, exc. cond., 
$175. Call: 905-571-0556 


14ft. Peterborough aluminum _ boat, 
windshield, seats, steering, Tee Nee 
trailer, older 18hp Johnson, exc. cond., 
no dents, trailer like new, best offer. Call: 
905-786-3075 


La-Bra grill cover, 2010 Travers, $30, 
computer desk $15, cabinet holds 6 guns 
$40, Louis L'Amour books $5, women’s 
and men’s colognes. Call: 905-723-1340 


Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Est. 1960 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


Celebrating 


Years! 


wy 


ae 


‘ Exclusive pricing for all UNIFOR members! 
: Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry 


905-985-1444 


 uniror 


Oshawa Pe 


705-876-1144 


905-404-8473 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Fender Squier Strat electric guitar auto- 
graphed by Judas Priest Oct. 14, 2005, 
asking $500 or trade for acoustic guitar. 
Call: 905-986-4947 


Rare JG Anschutz .22 magnum rifle 
double trigger, comes with scope, made 
in West Germany, $475. Call: 705-731- 
6771 


9 piece dining set, cherrywood, 6 chairs, 
table, 2 extensions, buffet, hutch, good 
condition, $500. Call: 905-623-7067 


Exercise machine, cost $300, asking 
$100 obo. Call: 905-725-6233 


Golf shirts, jackets $15-$60; air condi- 
tioner $175; wheelbarrow $50; electric 
leaf blower $40; golf balls, shoes; ice- 
maker fridge $140; Nike driver $215. 
Call: 905-987-3161, 905-431-0081 


GE 30” oven range $200, pine table 
36”x60”, 6 chairs $250; 2 sets closet fold- 
ing doors 36’x79”, $40 pair or best offer. 
Call: 905-668-5068 


Cobra golf clubs left hand bag, car- 
rier; camper for truck, propane furnace, 
3-way fridge, sleeps 4; CD and record 
collection. Call: 905-442-9534 


34 ft Lyn Fleetwood travel trailer, exc. 
cond., serious inquiries only, leave a 
message. Call: 905-263-8918 


Corn planter, 2 row John Deere 3 point 
hitch, good condition. Call: 905-263-2317 


Set of box springs from king size mat- 
tress, excellent condition, $85 each or 
both for $150. Call: 905-432-1275, 905- 
391-8002 


Juki 563 industrial sewing machine, 
walking foot, bobbins, works well, well 
maintained, $750 firm; Cansew industrial 
machine, exc. shape, $200. Call: 905- 
983-9218 


4 225x17” Falken summer tires on sporty 
rims $200; $100 oak computer desk with 
hutch 55Hx54Lx28W. Call: 905-621- 
4495 


2007 Chev 1/2 ton W/T 2WD 232,000 
KM runs great, excellent shape, rust 
checked, $4,500. Call: 905-440-0295 


Ashley solid wood twin bed frame, dark 
cherry headboard, footboard, side rails, 
$200; woodcarver bench plus tools, 
$125. Call: 705-760-9158 


1999 Grand Prix; double mattress still in 
plastic, double foam mattress, Sears box 
frame, double beds. Call: 905-623-2703 
or 905-410-0526 


Large lot Pigeon Lake camp resort, 
member owned, maintenance fees 
$2044, includes utilities, no visitor fees. 
Call: 905-579-8225 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


Factory Authorized Service Centre 


HONDA 
ENGINES 


Devi OMPAIY 


MURRAY 


KARCHER 
A €ODIAK (ETD Powermate 


CAMPBELL 
Cl nausrELD 


TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. LtU 7A5 (905) 723-6057 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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1998 Chevy S-10 V6 5-speed stick lift kit 
4x4 backrack, 31-10, 50-15, good run- 
ner. Call: evenings 905-579-0645 


Craftsman table saw on wheels as new 
$200, Thrush muffler $30, Raymond an- 
tique sewing machine $125. Call: 905- 
355-2037 


Front tine tiller model series 390, Honda 
motor like new $350, Sears Craftsman 
10 inch radial arm saw $50. Call: 905- 
432-3989 


2005 Jayco RV 30’, sleeps 6, stored in- 
side every winter, never cooked inside, 
non-smokers, chesterfield table, tipout, 
$9,900 or best offer. Call: 905-987-5452 


Horse trailer, 3 horse, slant tack room, 
carpeted ramp, load three, drop-down 
windows, mint condition, asking $16,000 
firm. Call: 905-259-8022 


House trailer, Wildfire mountain bike, Ski- 
doo trailer 5’x8’, toy box, stepladder, new 
tackle box, grocery cart, kitchen table, 
saw, bug deflector. Call: 905-725-8343 


1994 Chev ext. cab, low km; table for 8 
no chairs; large wine jugs; 4 office chairs; 
ping-pong table; older self propelled Toro 
lawnmower. Call: 905-576-0133 


2010 yellow 14’ U.S. cargo trailer, ramp 
back, asking $5,000. Call: 905-430-5549 


Craftsman professional shop tools, cab- 
inet maker’s 10” table saw $325, 10” 
compound mitre saw $75 or best offer. 
Call: 905-926-9171 


Manual downrigger $50, radial arm saw 
$75, oak table six chairs $350, Hitachi 
sewing machine w/cabinet $75, Rock- 
well Beaver table saw $35. Call: 905- 
986-1820 


_ * SALES 
~ e SERVICE 
¢ RENTALS 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
te Shield 


(| bundas SLE. 


# 
a 
s 
Fi Dunlop St. E. =< 


oF Frills 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


O uniror 


MAY 2015 


@ == —— Cet 


Certified Service ROUAU READY 


ibaa 0 432 /333 


Direct Service Line 


3 ¢ FREE WIPER BLADES | 


| WITH PURCHASE OF STARTING AT : 


' LUBE, OIL, FILTER S99, OF 


& MULTI-POINT 
(plus tax) | 
INSPECTION Until May 31/15 | 
4 


BUICK « GMC Ltd. 
Whatever it takes 
PARTS 905 725 8105 
COLLISION 905 723 2953 


millsbuickgmec.com 


LU) 
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Stainless steel prop. 14 1/4x21, 19 spline 
SX Cobra drive, prop and stern drive of new parts, runs great, dark green, no 
lock, Merc Alpha & Bravo Volvo SX. Call: etest, asking $1200 as is. Call: 905-767- 


UNIFOR 


QO uniror MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


Air compressor, new condition, old 
treadle sewing machine, rain barrels, 
rototiller, truck aluminum tool box, ma- 
chinist tools and box. Call: 905-723-6929 


Fish pond premolded 125 gals, filters, 
thermometer, two heaters, water purifier, 
$175; 18” power lawnmower $25; pet 
carrier $20. Call: 905-728-6424 


1985 Olds Cutlass, 4 door, 305 auto, lots 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


a= aa a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ aSs ——— 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ ia 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ aS——— 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


 uniror 
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Outboard motor gas tanks, 1956 7.5 
Johnson as is, gutted truck camper, dog/ 
chicken/rabbit crates, coffee, end tables, 
truck tires 15,16,17 inches. Call: 728- 
7200 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Microwave $55; exercycle $60; alum. 
sink $60; 34x81” screen door $25; pair 
Swiss watches $100; blender/cooler $50, 
exercise ball set $30; cupid stand $30. 
Call: 905-240-1683 


WANTED 
Aluminum shed, 8x8. Call: 416-984-4394 


Danbury Franklin Mints diecast model 
collections or singles, model kit AMT 
Revelle etc., cash paid, will travel. Call: 
905-725-0777 


0 


UNIFOR 


Local222 


OshaWORKER 


DEADLINE 
FOR THE 
JUNE ISSUE 
IS THURSDAY, 
MAY 14 
AT 4 P.M. 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 «© 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


MAY 2015 


The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND u°eqs 


Ask an AWCCU representative 


for more information FOR YOu FOR A FRIEND 


Auto Worker Community 
Credit Unio 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


*Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time. Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days. 


UNIFOR 


Local222 


OSHAWA 
PERMANENT 
BLOOD 
DONOR 
CLINIC 


Approximately every minute 
of every day, someone in Canada 


needs blood. 


In fact, according to a recent poll, 
52 per cent of Canadians 
say they, or a family member, 
have needed blood or 
blood products for surgery 
or for medical treatment. 


Unifor Local 222 has joined 
Canadian Blood Services’ 
Partners for Life program. 

Whenever you donate blood, 
let them know you are a 
Unifor Local 222 member. 


There is a Permanent Blood Donor 
Clinic in Oshawa, located at 
1300 Harmony Road North 

(southwest corner of Taunton 
and Harmony). 


Please call 
1-888-2-DONATE 
(1-888-236-6283) 

to book your 
appointment. 


é 


Canadian Blood Services 
it's in you to give 


@huntingtonsc 


COMMUNITY PAGE 


Oe ath Society of Canada 
QHUNTINGTON 
Vos 


ociété Huntington du Canada 


UNTINGTON DISEASE 


HOSTED BY 
the Durham Region HSC Group 


Sunday, May 24, 2015 

<% e Bow Memorial Park, Bowmanville 
e 10:00 am Registration 

e 11:00 am Walk 


Contact us: 

If you have any questions, please contact 
Bunny Clark at (905) 723-5262 or 
durhamregionhd@gmail.com. 


‘f 


facebook.com/huntingtonsc 


www.huntingtonsociety.ca/events 


PM40032015 


